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introduction

Purpose

This report with respect to the Pension Plan for Bargaining Unit Employees of Wabush Mines, Cliifs
Mining Company, Managing Agent, Amaud Raitway Company and Wabush Lake Raflway Company,
Limited (the *Plan™) has been prapared for Wabush Minas (the "Company"), in its capacity as the prior
plan administrator up to March 29, 2016 and for Momeau Shepell which has been appointed as the
plan administrator effective March 30, 2016, and presents the results of the termination valuation as at
Decemnber 16, 2015 (the “Termination Date").

The principal purposes of the report are:

= to present informatien on the financial position of the Plan as at the Terminatien Date;
u to provide the basis for Company contributions; and

= to provide the information and actuarial opinion required by the Office of the Superintendent of
Financial Institutions Canada, the Newfoundland and Labrador Superimendent of Pangions and
the Canada Revenue Agency.

Wabush Iron Co. Limited, Wabush Resources In¢. and certain of their affiliates, including Wabush
Mines, Amaud Railway Company and Wabush Lake Railway Company Limited {the *“Wabush Group®),
filad for restructuring proceedings under the Companies’ Creditors Ammangement Act (CCAA) in May
2015. As part of the CCAA proceeding, special payments towards the daficit of the Plan have been
suspended since May 2015. In addition, Wabush Mines has ceased its operation, with essentialty all of
its employees laid-off or terminated and the Plan will not continue as a going concern under a naw
sponsor.

As a result, the Newfoundland and Labrador Superintendent of Pensions and the Office of the
Superintendent of Financial Institutions Canada (the “Regulators”} have separately ordered the
termination of the Plan effective as of December 18, 2015.

The prior plan administrator provided formal notice of the termination of the Plan to all persons
affacted by the plan termination. These notices were mailed to the last known addressas of all affected
members in January 2016. The plan administrator has confirmed that the detailed member statements
will be sent to all members of the Plan upon approvat of the termination report by the Regulators or by
any other date as prascribed by the applicable pension legislation.

On March 1, 2018, the Wabush Group (through their legal counsel) requested, in writing, the
appointment of a replacement administrator of the Plan, In thair communication, and subsequent
correspondance dated March 23, 20186, it was stated that Wabush Mines no longer has the resources
to act as administrator of the Plan. Based on this request, the Reguiators, in their Ietter dated
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March 30, 2016, have separately appolnted Momeau Shepall as the administrator of the Plan effective
March 30, 20186,

The settlement date will be detenmined once the regulatery approval for the termination report has
been received. The valuation results are sensitive to the plan's investment policy and to market
conditions between the Tennination Date and the settlement date, Therefore, the funded status at
seltlement may differ from that reported in this report. Additional detail reganding the sensitivity of the
valuation results is contained In this report.

This report summarizes the results of the actuarial valuation and contains an actuarial cpinion as an
integral part of the report. The supporting detailed information on assets, actuarial basis, membership
data and plan provisions is contained in the Appendices.

The calculation date is December 16, 2015. The cut-off date for recognizing membership updates and
events for the purposes of detenmining the financlal condition of the plan is November 22, 2016. Any
subsequent events after the cut-off date will be recognized in the next valuation.

The information contained in this report was prepared for the plan administrator, for its internal use
and for filing with the Office of the Superintendent of Financial Institutions Canada, the Newfoundland
and Labrador Superintendent of Pensions and the Canada Revenue Agency, in connection with Willis
Towers Watson's actuarial valuation of the Plan. This report is not intended nor necessarily suitable
for other purposes. Further distribution of all or part of this repert to other parties (except where such
distribution is required by applicable legislation) or other use of this report is expressly prohibited
without Willis Towers Watson's prior written consent.

Significant Events Since Previous Actuarial Valuation

Actuarial Basis

The previous actuarial valuation of the plan was prepared as at January 1, 2015. Since the previous
actuarial valuation, the windup actuarial basis have been updated to reflect market conditions at the
valuation date as outlined in this report.

Plan Provisions

This valuation reflects the plan provisions as at December 186, 2015 and does nct make any provisions
for the possibility that a change ot action (retroactive or otherwise) could be imposed by order of a
regulatory body or a court as we were not aware of any definitive events that would require such
change or action at the time this valuation was completed.

Unless otherwise specified in this report and with the exception of the definition of pensionable age,
there have been no changes to the plan provisions since the previous actuarial valuation.

WiilisTowers Wataon LI"FPLI Willls Towers Watson Corfidential
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Legislative and Actuarial Standards Updates

Since the previous actuarial valuation, the Standards of Practice for Pension Commuted Values
published by the Canadian Institute of Actuaries effective February 1, 2011 were revised to provide
far, effactive February 1, 2014, updates o the monality assumplion as promulgated from time to time
by the Actuarial Standards Board (ASB). On June 8, 2015, the ASB decided to promulgate the use of
the mortality rates underlying the 2014 Canadian Pensioners Mortality Table (CPM2014) combined
with the mortality improvement scale CPM Improvement Scale B (CPM-B) for calculations, effective
October 1, 2015. The revised mortality rates have been refiected in the actuarlal valuation.

Subseqguent Events

We completed this valuation on December 14, 2016,

As instructed by the provincial regulators (Newfoundland and Labrador and Quebec), for retired
members and beneficiaries govemed by the Newfoundland and Labrador Pension Benefits Act, 1997
{(NFL PBA) and the Quebec Supplemental Pension Plans Act (Quebec SPPA), a preliminary reduction
of 21% was.applied starting March 1, 2016 to their total monthly pension bensfit. The reduction will
further be adjusted based on the financlal position of the Plan and the Regulators’ decisions.

As instructed by the Federal regulator, for retired members and beneficlaries subject to the Pension
Benefits Standards Act, 1885 (Canada) (Federal PBSA), no preliminary reduction was applied to their
monthly pension benefit. Consequently, all members’ benefit will be adjusted with a slightly larger
reduction based on the financlal position of the Plan and the Regulators’ decislon to compensate for
the fact that their monthly pension payments were unreduced from the Termination Date to the date of
the approval of this report.

The calculations presented herein are based on 100% of the monthly pension benefits payable to
retired membars and beneficlaries as at the Termination Date.

The plan administrator has requested lllustrative annuity quotations from five companies licensed to
sell annuities in Canada, four of which responded. The plan members included in the quote were
those assumed to be fully or partially seftled via annuity purchase. Based on the results collected from
the quote, the plan administrator instructed that an adjustment factor of 98 % should be applied to the
annuity purchase windup lighiltties (calculated in eccordance with the relevant guidance on
assumptions for solvency and hypothetical windup valuations issued by the Canadian Institute of
Actuaries’ Commitiee on Pension Plan Financial Reporting (CLA Annuity Purchase Guidance)).

The plan administrator has confirmed that some retirees and beneficiaries as at the Temnination Date
were receiving bridge benefits that should have been subject to the maximum bridge benefit payable
under the Income Tax Act {ITA). This issue has been raised to the Canada Revenue Agency in aletter
dated May 13, 2016. The plan administrator has received communication from the Canada Revenue
Agency on this matter (copy of the comespondence can be found in Appendix |} and has developed an
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approach [n response which is reflected in this report. The bridge benefits will be reduced
prospectively from March 1, 2017 in order to comply with ITA fimits. The windup liabilities presented
herein does not reflect such potential adjustment to the bridge amounts. However, we have calculated
separately (as a contingent asset) the impact of the potential reduction to bridge amaounts.

The pian adminlstrator has confirmed that some retirees and beneficiaries as at the Termination Date
who transferred from the Plan to the Contributory Pension Plan for Salaried Employees of Wabush
Mines, Cliffs Mining Company, Managing Agent, Amaud Railway Company, Wabush Lake Railway
Company, Limited (the “Salaried Plan™) were incorrectiy receiving temporary supplemental benefits (as
per Sections 6.01(a) and 6.01(b) and Section 6.06 of the Plan document) from the Salaried Pian. In
fact, a portion of the temporary supplemental benefits based on the credited service in the Plan should
have been paid from the Plan instead. Correspondence from the ptan administrator to the Regulators
an this releted matter can be found in Appendix |. The windup liabilties presented herein reflect the
adjustment to the bridge amounts for the affected members.

As the plan sponsor is insolvent, no contributions are anticipated to be made to the Plan to fund the
deficit identified in this report and members’ benefits must be reduced (as per NFL PBA Section 66,
Federal PBSA Section 29(9) and Quebec SPPA Section 218). In discussions with the plan sponsor
and the Union, and in accordance with subsection 13.03 of the plan text, the benefit priority has been
determined as follows:

= Priority no. 1 benefits: to provide, for commuted value transfer or annuity purchase, the pension
and bridging benefits provided for by the plan terms, the NFL PBA, Quebec SPPA and Federa
PBSA, excluding those benefits pravided under Section 17 of the Federal PBSA; and

s Priorty no, 2 benefits; to provide, for commuted value ftransfer or annuity purchase, the pension
and bridging benefits provided by Section 17 of the Federal PBSA,

Assets wili first be used to pay Pdority no. 1 benefits and any remaining assets wilt then be used to
pay Priority no. 2 benefits. For purposes of the valuation, the windup llabilities presented in this report
exclude the Priority no. 2 benefits. However, we have indicated in Section 2 of the report, the windup
liability of such benefits,

To the best of our knowledge and on the basis of our discussions with the plan administrator, no cther
events which would have a material impact on the results of the valuation occurred between the
Termination Date and the date this valuation was completed.

WillisTowersWatson LJ*FPlal Willis Towers Watson Confidantial
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Section 1: Summary of Termination
Benefit Entitlements and Settlement
Options and General Termination
Administration

Benefit entitierents will be determined and the settlement of banefits will be mada in accordance with
the terms of the Plan in effect at the Termination Date and the windup provisions of the NFL PBA and
the Federal PBSA. A summary of the plan provisions is provided in Appendix E.

The beneftt entitlements and settlement options for members are provided balow.

1.1 General Benefit Entitlements

Defined Benefit Provisions

Immediately prior to the plan termination, the Plan had 167 actives/aid-off/disabled rmembers, 665
terminated vested members and 800 retired members and beneficiaries. All members of the Plan were
affected by the plan termination and all are fully vested in their pension benefit entitlements.

The Plan has Newfoundiand and Labrador, Quebec and Federal members. Newfoundiand and
Labrader members are subject to the NFL PBA, Quebec members are subject to the Quebec SPPA,
and Federal members are subject to the Federal PBSA. All members’ benefits paysble by the Plan
comply with applicable legiglation. Since the last sctuarial valuation, the legislation applicable for each
member has changed for certain members folkowlng due diligence work performed by the plan
administrator and discussions with the Company and the Regulators. This data has been provided by
the plan administrator. Section 2.2 of this report provides detsils on how the assets are to be
distributed among the applicable legislations.

Active, laid-off, disabled, transferred and terminated vested members not governed by the Quebec
SPPA, who were eligible to elect an early retirement as per the plan provisions as of the Termination
Date, are being offered to either commence thelr pension immediately with appropriate pension
reduction, elect a deferred pension or to transfer the commuted value of their beneflt entitlement out of
the Plan.

Active, laid-off, disabled, transferred and terminated vested members not govemed by the Quebec
SPPA, who were not eligible to commence their pension immedizately as of the Termination date, are
being given the option to either transfer the commuted value of their benefit entitlement out of the Plan
or elect a deferred pension,

December 14, 2018 WilllsTowersWatson Ll®I"ld
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Active, laid-off, disabled, transferred and terminated vested members governed by the Quebec SPPA
are required to transfer the commuted value of thelr benefit entitiement out of the Plan.

Retired members and beneficiarles as of December 18, 2015 will continue to be entitled to and receive
their monthly pension payments, but their payments will he reduced to reflect the financial position of
the Plan as at December 18, 2015.

The benefits for ali retired members and beneficiaries currently receiving payments, along with those
who elect an immediate or deferred penslon will be settled by annuity purchase.

Defined Contribution Provisions

Members are required to transfer their account balance in respect of their defined contribution benefits
out of the Plan.

WillisTowersWatson LI*ILi Willls Towers Watson Confidential
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1.2 General Comments

» All affected members are 100% vested in their pension benefits,

m This report indicates that the Plan has a deficit as at the Termination Date. Given the financial
sttuation of the Company, it is uncertain if further contributions will be remitted to the Plan to cover
the deficit. Benefits payable by the Plan may have to be reduced in order for their total value not to
exceed the Plan’'s available assets.

m Lump sum commuted values may not be paid, and annuities may not be purchased, until
applicable regulatory approval has been received.

s The lump sum commuted values have been calculated at the Termination Date. These values
must be adjusted with interest from the Tesmination Date to the first day of the month in which
payment is made at the rate of :

m For members subject to the NFL FBA whose commuted value is maxdimized by using the
annuity purchase discount rates, 3.10%;

m  2.10% for all other members.
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Section 2: Financial Position

The financial position of the Plan as at the Termination Date is set out on the following page.

As stipulated in the Subsequent Events section of this report, the windup liability relative to the
pension and bridging benefits covered by Section 17 of the Federal PBSA (Priority no. 2 benefits) are
exciuded from the windup liabilities presented in Section 2.1, Section 2.2 and Section 2.3 of this
report.

The information contained in the table on the following page indicates that the Plan has a deficit of
$27 486,548 as at the Termination Date after an allowance of $850,000 for windup expenses. The
Company is required to amortize the windup deficlt by making monthly payments in arrears over a
pericd not to exceed five years from the Termination Date. However, considering the financial position
of the Company, it is uncertain if further contributions will be remitted to the Plan to cover the deficit.

The funded status upon settlement of all benefits may differ from the funded status as at the
Termination Date prasented in this report Factors which may have a significant effect on the funded
status described in this report include:

m the uncertain remittance of additional Company contributions;

s the annuity purchase rates at the dates annuities are actually purchased;

m the difference batween actual settlement alections and the assumed ssaftlenent elections as
described in Appendix C;

u the difference between the actual investment return on the plan's assets subsequent to the
Termination Date and the retum assumed In the temnination report;

= the difference hetween actual expenses incurred in respect of the plan windup and the estimated
expenses disclosed in the termination report; and

m the difference between actual and expected mortality among plan members between the
Termination Date and the dates annuities are purchased.

Willis Towers Watson 1:0"1"hal Willls Towers Watson Confidential
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21 Statement of Financial Position

December 16, 2015

January 1, 2015

Windup Value of Assets

Defined Benefit Provision

Market value of assets $ 132,380,383 $ 141,422.168
Provision for plan windup expenses {850,000) {400,000)
Total $ 131,430,383 $ 141,022,169
Defined Contribution Provision 17,018,462 36,344,910
Total Windup Value of Assets $ 148,448,845 $ 177,367 079
Windup Liability

Deflned Benefit Provision

Active, laid-off and disabled members 3 0 $ 10,011,715
Retired members and beneficiares 135,420,799 141,875,928
Terminated vested members 24,494,760 13,678,207
Contingent assets {898,628) 0
Total $ 158,916,931 $ 165,465,850
Defined Contribution Provision 17,018,462 36,344,910
Total Windup Liability $ 175935393 $ 201,810,760
Windup Surplus (Unfunded Windup Liabllity) $ (27.486,5438) $ (24,443,681)
Windup Funded Ratio 0.827 0.852
Comments:_

a Tha financia! position of the Plan on a windup basts is determined by comparing the value of
assets to the windup liability (the actuarial present value of accrued benefits, calculated on the

Temmination Date).

a The NFL PBA pemnits certain bensfits to be excluded from the windup liability, without requiring
the employer to maka an election. Also, the Federal PESA pemmits benefits that are genuinely
subject to employer consent to be excluded from the liability. While such consent benefits exist
under the plan, the plan administrator has directed that consent for the *82 and 10° early
retirement provision (described in Appendix C) will not be granted. The “70/75" special early
retirement provision (described in Appendix C) has been included in the windup liability.

Decamnber 14, 2016
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The plan administrator has confirned that some retirees and beneficiares as at the Termination
Date were receiving bridge beneflts that should have been subject to the maximum bridge beneiit
payable under the Income Tax Act (ITA}. The Plan administrator has raised this issue to the
Canada Revenue Agency in their letter dated May 13, 2016. The plan administrator has recelved
communication from the Canada Revenue Agency on this matter and has developed an approach
In response which is reflected in this report. The bridge benefits will be reduced prospectively from
March 1, 2017 in order to comply with ITA limits. The impact of this potential reduction in bridge
benefits Is reflected as a contingent asset of $398,628 as shown in the above table.

An amount of $2,349,912 relative to deferred vested members subject to the Federal PBSA fo
provide for the pension and bridging benefits covered by Section 17 of the Federal PBSA {Priority
no. 2 benefits as explained in the Subsequent Events section of this report) are excluded from the
windup liabilities shown above.

The increase in the windup liability as at December 18, 2015 that would result from a 1% decrease
in the assumed liability discount rate assumption is $23,261,883. For purposes of this calculstion,
no other changes were made to any of the other actuarial assumptions and actuarial methods.

Willis Towers Watson Ld®*I*Ld Willis Towers Watson Confidential
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2.3 Reconciliation of Financial Position

Windup surplus (unfunded windup liability)

as at January 1, 2015 3 (24,443,681)
Net special payments 1,573,348
Expected interest on;

& Windup surplus (unfunded windup liability) $ (582,987)

» Net special payments 31,256 {551,691)
Plan experience;

» Investment gains (losses) $ (3,270,543}

» Non-Investment expenses gains (losses) 0

m Liability gains ({losses) (999,868) {4,270,411)
Due to difference in solvency incremental cost and

going concern normal cost (409,384)
Due to application of annuily purchase proxy of 98% 2,885,065
Due to application of contingent assets 998,628
Change in actuarial assumptions (3,268,422)
Windup surplus {unfunded windup liability)

as at December 16, 2015 $ (27,486 ,548)
Comment:

® The change in actuarial assumptions reflect the change in the reserve for plan windup expenses,
the change in discount rates, the change in mortality table and the change in the percentage of
members assumed to receive settlement by commutad values as outlined in Appendix C. For
liabilities assumed to be settled by annuity purchase, the change in mortality table is offset to a
certain extent by an increase in the discount rate.

WillisTowers Watson LI™"11 Wilils Towers Walson Confidantial
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Section 3: Contribution Requirements

3.1 Contributions

The unfunded windup liability is $27,486,548 and must be liquidated by employer amrortization
payments at least equal to the amounts, payable in arrears, and for the periods set forth below in
order to comply with the Regulations to the NFL PBA and the Regulations to the Federal PBSA, Given
the financial situation of the Company, it is uncartain if further contributions will be mmitted to the Plan

to cover the deficit.

Annual Present value as at
Month of amortization December 16, 2015

Effective date last payment payment (at 3.00% per annum)
January 1, 2016 December 2020 $ 5,020,836 $ 27,486,548

December 14, 2016 WillisTowers Watson LI*P'LI
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4.2 Actuarial Opinion
In our opinion:

m the membership data on which the valuation is based are sufficient and reliable for purposes of
this valuation.

m the assumptions are appropriate for the purposes of this valuation, and

m the methods employed in the valuation are appropriate for the purposes of this valuation.

This report has been prepared, and our opinlon has been given, in accordance with accepted actuarial
practice in Canada. The valuation has baen conducted in accordance with our understanding of the
solvency standards prescribed by the NFL PBA and Regulation thereto, the Federal PBSA and
Regulations thereto, and in accordance with our understanding of the requiresnents of the Income Tax
Act (Canada) and Regulations thereto. This actuarial opinion forms an integral part of the report.

The results presented in this report have been developed using a patticular set of prescribed actuarial
assumptions. Qther results could have been developad by selecting differant actuarial assumptions.
The results presented in this report may not be appropriate for purposes other than for which the
report was prepared.

Socisté Towers Wetson Canada inc.

Cynthia Gaudreault
Fellow of the Canadian |nstitute of Actuaries

Charbel Abi-Assal
Fellow of the Canadian Institute of Actuaries

Monireal, Quebec
December 14, 2016
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Appendix B: Assets

Statement of Market Value

December 16, 2015 January 1, 2015

Defined Beneflt Provision
Invested assets:

m Pooled funds 3 132,380,383 $ 141,422,169
Net outstanding amounts:

» Contributions receivable 3 0 $ 0
= Benefits payable 0 0
m Expenses and other payables 0 0
m Total net cutstanding amounts 3 0 3 0
Total 3 132,380,383 $ 141,422,169
Deafined Gontribution Provision

Invested assets $ 17,018,462 $ 36,344,910
Net outstanding amounts 0 0
Total $ 17,018,462 3 35,344,910
Total Assets 5 149,398,845 3 177,767,079

Comments:

The invested assets under the defined benefit provision are held by CIBC Mellon under account
WHMF20000002.

The invested assets under the defined contribution provision are held by Sun Life Financial under
policy 66500.

The data relating to the defined benefit invested assets are based on the estimated market values
as &t December 18, 2015 provided by SEI. As at the Termination Date, the assets are allocated to
13% Canadian Fixed Income fund and §7% Canadian long duration bond fund. The data relating
to the defined contribution are based on the Defined Contribution Termination Report provided by
the plan administrator. All such date have been relied upon by Willis Towers Watson following
tests of neasonableness with respect to contributions, benefit payments and investmant incoma.
However, Willis Towers Watson has not indepandently audited or verified these data.

As part of the CCAA proceedings, special payments toward the deficit of the Plan have been
suspended since May 2015 through the Termination Date.

December 14, 2018 WillisTowers Watson {:1*12 L1
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Reconciliation of invested Assets {(Market Valug) -
Defined Benefit Provision

Assets as at January 1, 2015 $ 141422169

Receipts:
= Contributions

— Employer normal actuarial cost in respect of $ 510,807

benefits

—  Employer special payments 1,573,348

-  Transfer deficiency payments 0 $ 2,084,155
a Investment retum, net of all expenses 7,763
m Total receipts 3 2,091,918

Disbursements:

s Benefit payments
—  Pension payments $ 11,133,704

-  Lump sum seftlements 0
m Total disbursements $ 11,133,704

Assets as at December 16, 2015 $ 132,380,383

Comments:

m This reconciliation is besed on the estimated market values as at December 16, 2015 provided by
SEl and the December 31, 2015 financial statements issued by CIBC Mellon. Al such data have
been refied upon by Willis Towers Watson following tests of reasonableness with respect fo
contributions, benefit payments and investment income. However, Willis Towers Watson has not
independently audited or verified these data,

m The rate of return eamed on the market value of assets, net of ali expenses, from January 1, 2015
to December 18, 2015 is approximately 0% p.a.
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Appendix C: Actuarial Basis
Asset Valuation Method

The market value of assets has been used for the windup valuation. The resulting value has been
reduced by a pravision for plan windup expenses.

Liability Calculation Method

The windup liabilities for active, laid-off and disabled members were calculated as the actuariai
present value of all benefits accrued up to the Termination Date.

The windup liabilities for retired members and beneficiares and transferred and terminated vested
members were calculated as the actuarial present value of their respective benefils.

Other Considerations

Consistent with the Canadian Insfitute of Actuaries’ Practice-Specific Standards for Pension Plans, the
windup assumptions do net include a margin for adverse deviations.

Decamber 14, 2018 WillisTowers Watson 1:1*1"1:0
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Actuarial Assumptions - Defined Benefit Provision

Plan Termination as al Dacember 16, 2015

Economic Assumptions
(per annum)

Liability discount rate

= Annuity purchase

u Commuted value transfers

= Commuted value transfers

(for benefits subject to pre-

Retirement indaxation) 1
Discount rate for detarmining
amortization payments 2
Escalation of Income Tax Act
(Canada) maximum pension
limitation 2

Demographic Assumptions
Mortality

Withdrawal
Disability incidencefrecovery

Retirement/pension
commencement

Other
Annuity purchase proxy

Percentape of terminated
vested members with eligible
spouses at pension
commencement and electing
joint and surviver pension form

Years male spousa clder than
female spouse for terminated
vested members

Percentage of membars
receiving setlement by
commuted value

Provision for windup expenses

December 16, 2015

3.10%

2.10% for 10 years, 3.70%
thereafter

1.70% for 10 years, 2.80%
thereafter

3.00%

Nii

2014 Canadian Pensioners'
Mortality Table projected
generationally using Scale B
(Federal defarred vested
members: unisex 100% Male,
Other members: sex distinct)
N/A

N/A

Refer to retirement/pension
commencement below

98% of CIA Annulty Purchase
Guidance

85%

L

Refer to Table 1

$950,000

January 1, 2015

2.50%

2.40% for 10 years, 3.70%
thereafter

1.80% for 10 years, 2.60%
thereafter

2.48%

Nil

1994 Uninsured Pensioner
Mortality Table, projected
generationally using Scale AA

N/A
N/A
Refer to previous valuation report

N/A

85%

Refer to Table 2

$400,000

Notes:

!t Appiied only for post-2000 senvice rlated banefits for Quebes tanminsted vested members in respec! of Indexatlon from

dale of termination to age 55,

WillisTowersWatson LI"I®1:l
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2 Equal to the liabltity weighted average of the liability discount rates for settternent by commuted vaiue transfer {rate in effect

for the first 10 years) and annuity purchase.
¥ The Income Tax Act {Canada} maximum penslon limit is $2,818.89 per ysar of service as at December 16, 2015,
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Table 1 — Percentage of members receiving settiement by commuted value as
at December 16, 2015

m Termminated vested members (Federal) 50%
m Terminated vested members {Quebec) 100%
m Temminated vested members (whose windup [iability Is 100%
maximized by commuted value fiability discount rates,
Newfoundiand)
w Terminated vasted members (whose windup liability is 0%
maximized by annuity purchase liability discount rates,
Newfoundland)
m Retired members and beneficiaries 0%

Table 2 - Percentage of members receiving settiement by commuted value as
at January 1, 2015

m Active, laid-off and disabled members (eligible for statutory early 5gey
retirement, Newfoundland and Federal)

m Terminated vested members (eligible for statutory early 50%
retirement, Newfoundland and Federal)

m Retired members and beneficiaries 0%

m Other members 100%

WillisTowersWatson LI'E*LI Willis Towers Watson Confidential
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Treatment of Plan Provision,
Plan Provision for Plan Termination

» "3 and out” early retiement m Included in the valuation,
— 30+ years of continuous service
— unreduced benefit

m “52 and 10" early retirement w Plan adminlstrator has directed that consent is not granted.
— age 62+ with 10+ years of continuous Excluded from the valuation.
servica
— with company consent; unreduced
benefit
— without company consent acluanal
reduction applied

u "55 and 15" sany retirement w Incluged in the valuation.
— age 55+ with 15+ years of continugus
service
— actuarial reduction applied

w ‘7075 speclal early refirement » Included in tha valuation.
— age 55+ with 15+ years of continuous
sarvice, of
— 75+ agefservice points with 15+ years
of continuous sefvice
- upon shut-down: unreduced bensfit

= Statutory early retirement a Included in the valuatlon.
— . age 55+ with 2+ years of continuous
sarvice (no service requiramant for
Quebec employees)
— actuarial reduction applied

u Deforred vested early retirement m Included in the valuation,
— termination of servica prior to retirement
eligibility
— $50"add on” benefit excluded
~— actuarial reduction apphied
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Appendix D: Membership Data

Summary of Membership Data - Defined Benefit Provisions

Active, laid-off and disabled members

a Number
m Average age
m Average credited service

December 16, 2015

0
n.a.
n.a.

January 1, 2015

184
43.8
1341

Refired members and beneficiaries

m Number

m Average age

m Total annual lifetime pension

m Total annual temporary pension to age 65
m Average annual lifetime pension

December 16, 20151

900

70.1

$ 8,304,540
$ 2,561,550
$ 9,227

January 1, 2015

898

69.7

3 8,384,943
3 2,825,147
$ 9,358

Terminated vested members

s Number

w Average age

w Total annual pension

m Average annual pansion

m Total annual temporary pension to age 65

December 16, 2015

832
431

$ 2,634,1352
$ 3,166
3 34,1283

January 1, 2015

629

427

5 1,724,160
3 2,741
N/A

1 Reflec five retired members who deceased after December 16, 2015, two of whom have a surviving spouse.

2 Refiect pre-retirament tndexatlon from date of termination to the Plan Termination Date for post-2000 service related benefits
for Quebac Members. Exclude $32 400 of annual pension to provide for benefits covered by Section 17 of the Federal PESA.
3 Exclude $138,078 of annual bridge benefits o provide for benelits covered by Secllon 17 of the Federal PBSA.

December 14, 2016
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Review of Membership Data — Defined Benefit Provisions

The membership data as at December 16, 2015 with respect to the defined benefit provision wera
supplied by Wabush Mines and Momeau Shepell (acting as the plan administrator starting
March 30, 2016).

The membership data have been relied upon by Willis Towers Watson following tests of
reasonableness and found to be sufficient and rellable for the purposes of the valuation. However,
Willis Towers Watson has not independently audited or verified these data. Elements of the dats
review [ncluded the following:

m ensuring that the data were intelligible {i.e., that an appropriate number of records was obtained,
that the appropriate data fields were provided and that the data fields contained valid information);

w preparation and review of membership reconciliations to ascertain whether the complete
membership of the plan appeared to be accounted for;

m review of consistency df individual data tems and statistical summaries between the current
actuarial valuation and the previous actuarial valuation;

m review of reascnableness of individual data items, statistical summaries and changes in such
information since the pravious actuarial valuation date: and

m comparison of the membership deta and the plan's financial statements for consistency.

However, the tests conducted as part of the membership data review may not have ¢aptured certain
deficiencies in the data. If the data provided by the plan administrator were not complete and accurate,
Willis Towers Watson reserves the right to modify the results disclosed in this report,
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2
Membership Reconciliation - Defined Benefit Provisions

. Transferred and
Active, laid-off and Retired members terminated vested
disabled members and beneficiarles* members Total
As at January 1, 2015 184 BO6 629 1,709
m New entrants (including re-employed) - - - -
m Non-vested termination - . - -
m Vested termination {172) - 172 -
w Settlement - - (1 (1)
» Transfer - - - -
= Retirement (12) 17 5) -
m New beneficiaries - 8 - B
u Deceased (with beneficiary) - (8) - @)
» Deceased (without beneficlary) - {9) M {(10)
m Deceased (settlement) - - - -
m Data correction - {4) 38 M
m Net change (184) 4 203 23
As at December 16, 2015 - 2800 832 1,732

* Reflect five retired members who deceased after December 16, 2015, two of wham have a surviving spouse.

WillisTowers Watson 1sk'*1.l
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Appendix E: Summary of Plan Provisions

The following is an outline of the principal features of the Plan which are of financial
signiflcance to valuing the plan benefits. This summaty is based on the amended and restated
Plan document as of March 1, 1996 and Pian amendments no. 1, 2, 3, 4 and 5. The Plan
amendmanis were received by the Newfoundland and Labrador Superintendent of Pansions on
July 30, 2015. Given the complexity of the amendments and the fact that they were submitted
shortly before the wind-up of the Plan, these amendments have not yet been individually
registored by the Newfoundiand and Labrador Superintendent of Pensfons. This vajuation
raport assumes that the contents of the amendments, to the extent that they impact the
benefits provided by the Plan, are acceptable to the regujators and the rusults herein reflect the
benefits provided by the amendments. For a detailed description of the benefits, please refer to
the plan document.

Plan Registration
Effective December 13, 2013, in additlon to being registered with the Newfoundland and Labrador

Superintendent of Pensions, the Plan is also registered with the Office of the Superintendent of
Financial Institutions Canada.

Eligibility for Participation

All employees within the bargaining unit covered by the Plan.

Eligibility for Retirement Bensefits

Normal

Age 65.

Pensionable Age

Eariier of:

« age 55,
¢ 30 years of continuous service,
e “55and 15" eary retirement, or

s “70/75" special early retirement,

Early and Special Early Retirement

Please refer to the summary in Appendix C.
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Postponed Retiremeit

Members may continue to work beyond the normal retirement date on a year-to-year basls, but not
beyond age 71.

WillisTowersWatson LI'I®l.] Willls Towers Watson Confidential
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Pension Benelits

Effective March 1, 1996 existing plan members were offered a cholce between two pansion options,
Optlon A or B. All future new hires must enrol under Option B. For retirements on or after March 1,
2010, the basic monthly pension is determined as follows.

Option A provides Defined Benefit coverage only. The multipllers are:

Monthly {ifgtime pension, per year of service:

m Forthe first 15 years of service $ 33.00
m For the next 15 years of service $34.00
m Forservice afier 30 years $35.00
Monthly supplement, payable to age 5, per year of service

{to a maximum of 40 years of service):* $27.00
Mote:

* Only for members who ratina on special eary or egrly retirement; not apphcable upen early pension commencement from
deferred vested status.

Option B offers a combination of Defined Bensfit coverage and Defined Contribution coverage (for
future service, from March 1, 1996 onward). The pension benefits are determined as follows:

Monthly lifetime pension, per year of service:

m Forthe first 15 years of service $33.00
m For the next 15 years of service $34.00
a For service after 30 years $35.00
Monthly supplement, payable to age B5, per year of service

{to a maxirmum of 40 years of service):* $27.00
MNote:

* Only for members who retire on special early or early retirement; nol applicable upon earty pension commencement from
defemed vested stahs.
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Effactive March 1, 2010, employees covered under Option B contribute $3,000 per annum to a
Defined Contribution component of the plan while actively at work, and are entitled to the following
Company Defined Contributions while actively at work;

Annual company contribution: 2015

w For employees with less than 10 years of service $ 2200
m For employees with 10 to 19 years of service $ 3,500
m For employees with 20 to 29 years of service $ 4800
m For employees with 30 to 31 years of service $ 4,800
= For employees with 32 or more years of service $ 5700

The Defined Contribution account balance, including investment samings thereon, will be used at
retiremnent to provide additional pension income.

An additienal monthly lifetime pension of $50.00 is offered to employees who retire from active status
under sither Option A or B,

Option A and B members with 30 or more years of credited service, who retire from active status on or
after March 1, 2014 and on or before December 16, 2015 (February 28, 2015 for Newfoundjand
members), are guaranteed to receive a monthly Company-paid pension amount from retirement until
age 65 (under the normal form of persion, and taking into account all applicable Company-paid
pension plan provisions), and providing the employse meets the requirernents to be entitled to the
regular supplement, as follows:

# For retirements in 2014 to 2015: $3,200/month

m For Option B members, the portion of an employee's pension which is derived from his own
contributions under the Defined Contribution plan does not count towards meeting the guaranteed
benefit levels described above; the employee-paid Defined Contribution pension is in addition to
the guaramteed amounts.

For Option B members, the guaranteed monthly pension amounts only apply to empioyees who have
been covered under Option B since It was first established in 1996. The employee must have invested
et least 50% of his or her Defined Contribution account balance in the bond fund, freasury bill fund
and/or G.1.C, fund for a two-year perkod prior to retirement.
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Disability
Benefit

For employees with eight or more years of continuous service when they become eligible for LTD
benefits, the Defined Benefit continues to accrue (up to a maximum of 30 years of credited service),
while the employee is under age 65 and is disabled.

Under Option B, the plan member can choose to continue to contribute $3,000 per year to the Defined
Contribution plan, or can contribute a [ower amount. The Company’s Defined Contribution will be
proportional to the employee’s Defined Contribution.

Termination
Eligibility
All active plan members in Newfoundland are vested (in respect of their Defined Benefit entittements)

after two years of plan membership {immediate vesting upon plan termination). All active plan
members in Quebec or federally regulated are vested immediately.

Defined Contribution entitlements are immediately vested, regardless of the number of years of
service.

Benefit

Defined Benefit pension payable at normal retirement date, based on service at termination. Upon
early retirement, the pension is actuarially reduced. Effective January 1, 2001, for Quebec members,
the pension for post-2000 credited service is subject to indexation up to age 55 at 50% of CP|,
maximum 2%. In lieu of the monthly benefit, the participant may transfer the commuted value of the
benefit to a locked-in RRSP or other registered vehicle,

Defined Contribution account balances may be transferred to a locked-in RRSP or other registered
vehicle.

Minimum Death Benefit
Efigibility

Two or more years of plan membership.

Immediate for active Quebec members and for active federally regulated members.
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Benefit

The commuted value of the Defined Benefit earned after January 1, 1990 (and prior to January 1,
1990 for federslly regulated members) to date of death is payable to the spouse or, if applicable,
designated beneficiary. If the spouse is the recipient, the spouse will have the option of taking the
commuted value in form of a monthly pension.

If the member dies while in active status and while eligible for an unreduced pension, the surviving
spouse will receive the commuted value of the Defined Benefit, which can be converted to a menthly
pension. Alternatively, if greater in value, a lifetime pension is payable to the spouse, equal to 60% of
the pension the member would have received if he had retired on the previous day and elected a J&S
60% form of pension.

In addition, the full Defined Contribution account balance, with investment eamings, will be vested —
regardless of the number of years of service.

Normal Form of Pension

If eligible for an early retirement or special early retirernent, annuity for life, with 50% of the Iifetime
benefit continuing to the spouse if the retired employee dies before age 65. Otherwise, annuity for life.

Optional Forms of Pensions

For married participants, the automatic option is a reduced 60% joint and survivor pension, actuarially
equivalent to the normal form. Other options are also available on an actuarially equivalent basis.

Special Provisions on Mine Shut-Down

The special benefits payable on shut-down of the mine are described in Appendix C.
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Appendix G: Certificate of the Plan
Administrator

| hereby cortify that to the best of my knowledge and belief:

» the formal nofice of the termination of the Plan were sent to all persons affected by the plan
termination. Thase notices were mailed to the last known eddresses of all affected members in

January 2016;

= the significant terms of engegement contained in Appendix A of this report are accurate and reflect
the plan administrator's judgement of the plan provisions and/or an appropriate basis for the
actuarial valuation of the plan;

s the summary of plan provisions contained in-Appendix E of this report is acourate; and
m there have been no events, other than the ohe ouflined in the introduction saction of this report,

which occurred subsequent to the Temination Date that would materially change the Plan’s
financial position on or after the Termination Date.

[l _bnapo

P/{-UL &H.\!(,, f)ﬂe;f;\fe(r Mot gty St it Roce
Name Tite 0F Fanl MrmiisSTeazap
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PLAN TERMINATION DETAILS .

o Contributions under this palicy were discontinued effective December 16, 2015
o Plan Assets at December 16, 2015 were $17,018,462.03

¢ The account was paid in full as of the date that contributions were discontinued, and there were no amounts
outstanding. The final contributions were processed as of December 18, 2015 for the period November 30,
2015 to December 13, 2015 in the amount of $3,349.87

e The Amendment indicating all contributions have ceased, the Plan is being wound-up, and the effective date
of the wind- up is being handled by Morneau Shepell.

¢ The affected members of this pension plan were represented by Unions, and were notified effective January
26, 2016. This notification was handled by Wabush Mines. ‘

¢ The reason for this fiull plan wind up is that the Newfoundland and Labmdor'Sﬁperintendeﬁt of Pensions and .
the Office of the Superintendent of Financial Institutions ordered a plan wind up effective December 16,
2015, '

o All members are entitled to 100% vesting, and the locking-in requirements of the Contract and the Pension
Benefits Act, 1997 and the Federal Pension Benefits standards Act, 1985 have been met.

e The credit of $0.00 available upon the Plan's discontinuance,
[.] Will be used to pay outstanding termination invoice in the ameount
[} Remaining amount will be re-allocated to the Plan members on an equal basis.

o All members will be provided with Option Statements which will provide the option of purchasing
guaranteed annuity benefits, cagh refimds (where available), transfers to other Registered Pension Plans, or
transfers to Registered Retirement Savings Plans, Locked In Repgistered Retirement Savings Plan, Life
Income Fund, Repistered Retirement Income Fund.

e The asset values shown under the Member Bencﬁts at Plan termination’' schedule have been calculated as
follows:
« Each member’s assets held under market funds is valued based on the unit value of the applicable
fund(s) as at December 15, 2015

o Each member's assets held under gnaranteed Interest Accoumt(s) is valued as market or book value,
based on the Interest rates existing as of December 16, 2015. Market value adjustments if any, are
in accordance with this Plan's funding Contract.

e There are no members who hold assets in Member Voluntary and/or Voluntary Transfers in,

» Mornean Shepell is aware.of the AIR required for the period of January 1, 2015 to December 16, 2015 and
have submitted it. ‘

e Canada Revenue Agency will be informed and provided with a copy of this Report as soon as we receive an
approval from both, the Newfoundland Pension Benefits Division and The Office of the Superintendent of
Financial Institutions.
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Sun ' Group Retirement Services
. . PO Box 11001 STN Centre-Ville
Life Fmancml . Montreal QC H3IC 3P3
June 29, 2016
Member Name.
Member Address Line ]
Member Address Line 2

Client ID: 97501

Dear Plan Member:

: ' Ce ber 16, 2015. You have
full ownership of both the employer contributions made to the plan'and yo- G guiributions. As your group
plan is in the process of winding up, you’ll negh transfer, your assets out o “?““? employer-sponsored
group plan into your own individual accoumt. $EAvES

At Sun Life Financial, we are here to help make{go:

enz_lent Op ‘__1 orm(s) There is an option form for each of the retirerment

e -y

¢ Low Cost - Continne tong eﬁt from no loads and lower investment management fees that are typically not
" gvailable to individual rétail investors and avpid transfer/withdrawal fees that could be applicable to your

plan. (To review the fees you pay, sign into mysunlife.ca, (our Plan Member Services website), using your
access [D and password, select your retirement account on the Home page followed by Acconnt Fees
under the Accounts drop-down menu.)

* Continued contributions - Continue making monthly contributions by pre-authorized debit from your
bank account through our automatic cheque plan or making hump sum contributions at any time,

» Investment Choice - Continue to enjoy many of the same or similar funds as you did in your group plan.

» 24/7 Access - Internet access and Call Centre servicing will continue, Obtain mformation or process

transactions when it's convenient for you.,
Sun Life Assurance Company of Canada )
is a membex of the Sun Life Finandal group of companies.
www.sunlife.ca




Please make an election within 90 days, If you fail to choose an option, your assets may be moved to a separate
Sun Life Financial account. Note, fees may be charged to you directly to hold assets in this account.

Whatever your decision may be, our Client Solutions Centre is here to help you during the transition from your
plan.

To enrol in the Group Choices Plan, sign into mysunlife.ca using your access ID and password and select -
Leaving the plan under the Requests droP—down@enu.
OR '."Ln
Call our Client Solutions Centre at 1-377,£3-9393

We lock forward to hearing from you s00m.
Thank you,

Group Retirement Services
Sun Life Finapcial

Enel: Settlement Option Form(s)
Group Choices Plan brochure -
" Group Choices Pl\"_.'_"f' {af i
Defined Contnblrtlolngt_l;lon Plan (B
Group Renrement Inc@me Plag,

Sun Life Assurance Company of Canada
is 2 member of the Sun Life Financial group of companies.

www.sanlife.ca




Defined Contribution Pension Plan — Settiement Option Form

Member Name
Member Address Line f
Member Address Line 2

Pension Plan Reglstration Number: 024699 000 Newfoundland

Province of Employment;
Pension plan funded by Policy No:  86500-G
Years of service; 3B

Years of membership in the plan: 18

Account Balance as at X0000(XXX:  Not iocked-n:

Locked-In:

markets, Detalls of your speclfic transactions can be. fo et
or alternativaly, you can call our Client Solutions 09'-'1__

Please select from the following options"

Salact

Client id:

9z5 01
Member Number, .

Date of Plan Wind Up: December 16, 2015
Date of Employment:

Date of plan membership:

Date of birth:

Date of Pension

Commencem »_ant.

$0.00
$0.00

fefta, (our Plan Membsr Services website)

oy £o

164-577-893.9893. 43

Transfer my funds to the Sun LifeFinan
that if any of my current rnv&etment options
the funds fi these investments.will be fransfer
pravide Sun: Life with alternate’ instructions;

E@up Cholcas Plan (COH49) l understand

reEOt availabie In the Group Choices Plan,
to one of the following funds unless |

: » RRSP/LIRA~Sun Lifs Financial Granite™ Conservative Fund with the target date
(| i, closest fo, without exceedlng, your 65th birthday or the Sun Life Financial
: &8 Granite ™| Retlrement Segragated Fund i you are over age 65

- :
g
O Transfar ny assets toa LIF, LRIF or RLIF, in the pension jurisdiction where this is avallable
unde er gistation (attach T2151 end locked-in form)*
(] | elect to receive an annulty from Sun Life Financtal (subject to 2 minimum of $5,000.00)
O | elect to receive an annuity from another Canadian Insurer”

* Note: Thase requests may be subject fo a fee

o Transfer my assets to the Sun Life Financlal Group Retirement Income Plan (refer to the
enclosed "Group Registered Re_tirement ncome Plan™ brochure)

GRS Administrator, X2 -~




| certify that the information providad above |s complete and true to the best of my knowledge.

" Date Signature

If further clarification of my option selectlon Is raquired, | can be reached at:
Daytime phone number { )} -
Alternate phone‘number ( ) -

Pleasa return this form within 90 days {o: Sun Life Financial
Group Retlrement Services
PO Box 11001 STN Centre-Ville
Montreal QC H3C 3P3
Fax (514) 954-2077

GRS Administratar; X2
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Corrections to Bridge Benefits
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LL/JU/2ulb UY:Z2 HAX 613 052 01889 Reglistered Plans Div. A ooo2/0002

P  Gorese Revenue Agenca du ravenu

Novemiber 289, 2016

Plan Number
0555201 -
Momeau Shepell Ltd
Suite 3007 Nikita Buffone
7071 Bayers Road . Tel. 813-954-1096

Halifax NS B3L 2C2

Altention: Jessica Vandorpe

Dear Ms. Vandorpa:

Re: Pension Plan for Bargaining Unit Employees of Wabush Mines, Chiffs Mining Company, lﬂanaglng Agent,
. Amaud Raliway Company, Wabush Lake Railway Company, Limited (the "Plan”)

We are in recsipt of a letier from Paula Boyd, sent May 13, 2016, In regards to the bridging benafits baing paid in excess
of the Income Tax Reguiations limits.

The Interpretation and application of bridging benefits under paragraph 8503(2)(b} of the Regulations that was cullined in
the lettr is correct Bridging benefits that have been paid and are currently being pald to members, have exceed the
formuta under subparagraph 8503(Z)(b)(il}, and the Plan is In a revecable position. We will not exercise our discrelion to
give notice of intent to revoke the registration of the Plan, if the following are completed by the administrator:

1. The Plan administrator is not required o adtion repayments from affected members cunvertly recelving the excess
bridge amount or members past age 65; unless the edministrator deckias o do so.

2. Mambers curmentiy receiving bridging benefits In" excess of the maximum alfowable under he Regulations will have
thelr payments reducsd, going forward, to reflect the bridging limits.

3. Members who are cumently not in recelpt of bridging benefits are subject to the limits umder paragraph 8503(2)(b).

Wae siress thal this decision should not be taken as a precedent as eny similar situation would have to be judged onits
own set of facts.

Sincerely,

far Director General

Canad Registered Plans Directorate, Ottawa ON K1A 0LS
www,cra.ge.ca/mpd

NOU-38-2816 11:47AM From:613 952 8199 ID:MORNEAU SHEPELL Page:BE2 R=26%



MORNEAU
SHEPELL

Memo
Date: November 22, 2016 Code: WABUSH
To: Michael Delaney, Penslon Benefit Standards Divisicn
Chuck Saab, Benoit Briere, Office of the Superintendent of Financial Institutions
From: Paul Chang, Jessica Vandorpe Morneau Shepell
laa Marthe Brodeur, Cliffs Natural Resources
Re: Pension Plan for Bargalning Unit Employees of Wabush Mines, Cliffs Mining Company, Managing

Agent, Arnaud Railway Company, Wabush Lake Railway Company, Limited {"the Bargaining Plan*)

Contributory Pension Plan for Salaried Emplayees of Wabush Mines, Cliffs Mining Company, Managing
Agent, Arnaud Railway Company, Wabush Lake Railway Company, Limited {“the 5alaried Plan"}

-~ Beneflts for members who transferred from the Bargaining Plan to the Salaried Pian

In our review of the Salaried Plan valuation data, we found a number of retirees receiving beneflts under subsection
6.01fc)(i) of the Salaried Plan text, which provides for a minimum benefit when a member has transferred from the
Bargaining Plan to the Salaried Pian.

There are two Bargalning Plan benefits being triggered under subsection 6.01{c](i} of the Salaried Plan text:
1. Thetemporary supplemental benefit under section 6.06 of the Bargaining Plan text

*  This benefit is payable when a member qualifies for a pension beneflt commencing on an Early
Retirement Date or Special Early Retirement Date.

2. The minimum monthly retirement income benefit under subsections 6.01(a} and 6.01(b) of the Bargaining
Plan text

* This benefit is payable when a member has 30 years of Credited Service at their retirement date,

In the situation where a member has transferred from the Bargaining Plan to the Salarled Plan, 100% of the above-
noted benefits are currently belng paid out of the Salaried Plan assets. We have a different interpretation of the
Salaried Plan provision:

Temporary Supplemental

Regarding the temporary supplemental benefit, subsection 2.08 of the Bargalning Plan text states that a transfer of
employment shail not constitute a break in continuous service for determining eligibility for benefits. Assuch, on
retirement any period of continuous service under the Salaried Plan would be considered under the Bargaining Plan
and, should this additional service cause a member to be eligible for the temporary supplemental beneflt, the
supplemental benefit In respect of Bargaining Plan Credited Service should be payable from the Bargaining Plan,

Business. Needs. Peopie.




Minimum Monthly Income

Regarding the minimum monthly retirement income, it appears that the intent was to provide this beneflt based on
the combined Credited Service under the Bargaining Plan and Salaried Plan. We believe that the Salaried Plan text is
not clear as subsection 6.01(c}{i) only refers to the term Credited Service (i.e., Credited Service under the Salaried
Plan, rather than combined credited service between the 2 plans). Based on the 1anguage of the Salaried Plan text, a
transferred employee would need 30 years Credited Service under the Salaried Plan after the transfer to receive the
rminimum benefit. We acknowledge that the company would most likety want to provide the benefit based on the
combined redited service to facilitate employee transfers and ideally, we would not take away this benefit from any
affected members who are currently recelving it.

To our knowledge, there was no corresponding asset transfer from the Bargaining Plan to the Salaried Plan upon the
affected members’ retirement. Combined with the fact that none of the members would have qualified for the
benefit based on the language in the Salaried Man, it is not appropriate that the Salaried Plan pay for the full amount
of the minimum benefit. We believe that the appropriate sclution is to allow members to retain the benefit, but
split the cost of the benefit between the two plans rather than being paid 100% from the Salaried Plan.

Intended Approach

If the plans were ongoing, the underfunding would be resolved through company specia) contributions over time. As
the plan is being wound-up, it is important to correctly attribute obligations to each plan at the wind-up date. Our
intended approach to resolve the above issues is to:

a) pay the Bargaining Plan temporary supplemental benefit (in respect of Bargaining Plan Credited Service)
from the Bargaining Plan assets, and

b) ta split the minimum monthly retirement income benefit between the Bargaining Plan and Salaried Plan in
proportion to the first 30 years of credited service accrued under the plans.

These changes would be made retroactive to the wind-up date. Due to fact that employer special contributions up
to the wind-up date would have been made based on the plan’s funded positions, we do not intend to correct the
situation with respect to payments prior to the wind-up date. The intended approach wili resultin approximately a
$700,000 reduction in the Salaried Plan wind-up liability and a corresponding increase in the Bargaining Plan wind-up
liability.
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RO, 40G0, BE WIMBEUOO ..\ uinrunens s rsiarenstnnnass snonsesnsene smrtr sy siesassssmsssetssssnatshinsthesssantsbbassratoesonsnsnsndninntasnrerarasssans

Jdga. Number of Ontarto plan benaffolaries ... .. veee i iremrr e sttt st e st s s e s e

D T F LT T T PP S P PP PP

Part IV — Information required by the Office of the Cifice of fho Suparintandant
Superintendent of Financial institutions Canada Rl TR odilons Caraca

Q. Additions) solvency valustion Information

Bureay di nurinisoca deg
Institutions financidres tu Canada

1800, Adjusted] SOVENSY FBIO QLTS VIUION GBI .....v.vsvessesseressserse omessessassnsesson seeseseamsessasesssess st vmvmssetasssnns ososarensasssnras 000.83
150b. Adpmtad Solvancy Ratla 6ne year prior (the por vatusfion date] ..., ..ceaseeessnessersesoes 00086
160, Adfeted Soivancy Ratto two ysars priar (e prior second valuation dats) ... rrereebeeereeenen 00096
161, Averzgo Solvoncy Ratio ..............
152w Sabvancy Lisblltes .......... et etstan st abnrn et nr et $159,916,931.00
162b. Adjuntnd Seivancy Asset Amount ..., rrerrreeree e —e 1 31:430,333.00
$0.00
0.83

153, Value of the Lefsm of Credk included In solvoncy sasets on e veluation data ..
160. Sulvency miro (expross in declmal formesl] .. ...coovnirin e rr st e

1&2, thllyhrncﬂvummhu!mnmwymafpemhmhbngemmuﬂ:mﬂbuﬂuaﬂdmhmmm
BEEIET 0N TIN0 BB .eevereansteeeresesesssssrseasansbrsnss thessssarssdonmnssrnrsssresseres steiestsentnosess sersbostnnsgssonsnsers $0.00

163. Llobility for acthve membars who are within 10 years of panaforabie ega snd whoss enttemenl b velued ot an (nzmst rato basn
SHLE ON 06 BB ... cevereecnssessveesnnsssssessssssssssssmrmsnesstosssvetses svasnnaseasssransos srareres R

164, Linbiity for Bclive MEMDGTS who 210 Nt W 10 YERSS Of PEARMONEII BIE ..\er.rererreerrsisossrasnssosesnssresntsanssasssasss $0.00
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468. Penuionatie agew:

8. Msy & manther becomo anflied — with ne employer consent required — to on unreducad rfirament ponsian prior to the normal ratirement aga’? Y"' DN“
b, If you to 2, sixin the apiicable age and servics condliton

Age requiminom
Active mambers 1)

Senice requirement

]

3

P

B)

€ Are thesa benefiis nofoacied i the eaivency welusin? ............

B LT I L L LIS

Osfermad vestad mambers 1)

Agn requirement
085

Protacied B when compleleq

Sarvice requiramen
Q00

2

c00

930

3

055

Hs

4)
5

075

H 015

— L )L

166. Do tha ablilles detamines in the rapor include the (mpact of ons or savemnl plan omemdments that affect The value of baneflis havlnq
accrusd prior to the mports valuellan date, and which were not Inchrdad in the pricr ort? ...,

1%7. Duumeraporlmnthrmecrsmﬂmmmmmwmwﬂﬁmmmmumemhmmm
dats, end witich wera not Inchuded in tha pioy repart?......oeeeeee verrrsierann

168, )¢ the anawes t0 eifher quantion 188 or 167 B yos, provide the emendment pumber and effactve dats, . ... ..

mbasararns

AEsbanTTenan

Yy
| £

L

[ECLET P Y ]

HH‘DD

I L P L

1 [ Effactive dats

Part V - Information reguired by the Canada Revenue Agency

R. Additions! Infarmastion

173, Surgluaidedicit determined al the valuztion date as par the Instruction;
1730 Golngeoncem BRAlS oocovv v avaivisisricnnierarenies

173c. For dealpnated prians, maximutm funding vaIUAHDR DRI .. ... iiiiirr i e s nnere iyttt r et s e s ar et ra e b r s na A as

174, Exmaas purplus detecvinad at tha valuston dabs:

174b. For desigrund plems, madrmum fumding vaduallon BARIE . .........cersimiarmressmisssriracsssassssnsnrens berbeedrasentans santen

178. For dealgnated pans, emglorer nommal cost detarmrilrad under the mezimum funding velhudion beste

o+ L R
Perod 2 v ooveniiiiieeiniiriisniiinas srestomren s rasraans
Porod 4 oooiriivirirsie ity s e
176, Mirhmum surphus mouired under appiicabin pansion bensiit legisiagon bevtore contritiution hofdey:

T P L PP T PR T T PO I T

LITETTTT T

T YT P TR R T T IY

rdurranagn

P

L TR}

e O T L LI R L P TRT LI L

- $27,485,545.00

I

aritare

177, taxinum mmournt thet could b calmed ap elfgbia employst contributien(s] — defined banefit prondsions ~ undsr subsaction 147.2(2) of

the lncome Tex Act

177 Urfunded lighlRy .. ...ecvneees rerrtestintinearenn

177h. Horrmal coat:

Period 4.

Porkad 2. . ceeiiiinni v e e
Partod 3 ...t e

Pedadd .. e raeas

TS TY T L TP T D PP

wrmrmmtdrasiasn

LTI

Frvmsnsadarans

ribaen

- 527, 486,548.00

$0.00

e

AR ———————
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Protected B whan completed
Part V! rmiatl ired by Retralta Québet Retraite
*airt Y1 — infoimiation requir "R 1 i
uébecﬂ
8. Addttionl infermation w9
1!Lmbmwhﬂzﬂwmmmwmndl P11 I i | | |
488, ‘Valus of addiondl obligations arsing from e emancmatd on & FURGITG BABHE .. .oviuern e raiaiee rrens s ine s b g et gt a s e

157, Valim; of addiionsl-cbEimbona afakng from Bn pmantmant 00 8 BHVEMCY DESIN . oovire i oiiiiaraieaborss g ragirs i e b e d s b b ——
88, Swplus aspeta that can be approgdated to-the payraent of ermpioyer coptrBRMINE . o Tt s T
198, Specla) aMOriZABT PRYMBITEE .. .o.oivesisriasctir s srear s s s ssnerbbind In e n 21 iv s r i raua s sl e dra b T e

134. Total af the hettera of codh taken fobo ocount in B assein OR 8. 3CVOHSY BRETE . covur e ieritmssrbisirssnrs e sbisaresbidinassbarbrassstssnnnines

T-. Additiona) sformation for pians whose ernployer is a munfcipsiity, s munleipal housing: brresy, an sducationa| nstftution. st the university keval, or a chikicamn servics

106. Fesarve on a-fundtng Dasis ..........pcoeeeaes [ DU UYSOON e krat e veranes D R PPN
19%6. Provision for edverye doviatiore on 8 fundlng Bagls ... oo ievrini s o i can bt prgnr s dre g a e ek A r e st e a e

Arroriization PaymaTs
Period 1 Period 2 Perfod 3

Pratent Vidue

197. Tachnieal funding deficency
198, Improvament funding deficancy

U. Additionxl information pertaliing to pensian plane ofhr thin thoss meitttonsd In section T

200. Rosarino on e salvency bands ... ...covninreian sk eraain P F Feenmesrer b ree R E i au e e e s
204, Preninion for advarss dendationd On B SCIENEY DBIIR . 1uuivevirvan i erier i irsrsrrirte e bara st s ta i be rm e rnppayaa s nrn b et b e

Presant Valum

202. Funding deficiency
203, Technical solvency deficlency
204, |rrpr int solvency deficlency

Part Vil - Certification by Actuary

As the achubry who signed the funding valuation repatt {the reporl), | certify that this compleled fann accurstsly refiacts the tntormation
provided i the report.

Dated this 14 day of 12 , 201%
(day) (month} (yesar)

Charbal Abl-Azsal
Signahes of schiary Print ortype rame of ackuary

Soclété Towsrs Watssn inc. 514-837-20178
Hamis of finn Tataphore mumber

Chaml.Abl-Amlg\MIIIMM
Emall address®

* Optional information. The Canede Revenis Agency wilt not commmicate on plan specific matism with-ciems By e, sitcs we caimot guarantss the corfidertality of
esiiad nfomaion.

Peramalinfumulimlswﬂed&dmﬂerﬂnaﬂhmﬂynfsm1472dﬂnhcmTaxAdarﬂwusedbrﬂaadrrﬂmufaragishredpemiuﬂ

plan. it may. 4o be used Tor-any popose releted to the adminisirayon or eoforcement of the Act'such as-audit and compllance, Inforrmation may also be

shered or verified under imformation-sharing sgreements to-fhe axient guihorized by (ew. wﬁuﬁeﬁwfﬂmmmﬂlshawtmmmeBk

mrsunal m%wmwmmmm or amissions, Refer {p Info Source www.ciR,ocgalg srcinfrc-org hind, personal
ation banl







