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Introduction 
Purpose 

This report with respect to the Pension Plan for Bargaining Unit Employees of Wabush Mines, Cl iffs 
Mining Company, Managing Agent, Arnaud Railway Company and Wabush Lake Rallway Company, 
Limited (the •p1anj has been prepared for Wabush Miles (the "Company .. ), in its capacity as the prier 
plan admlnis1rator up to March 29, 2016 and for Momeau Shepell which has been appointed as the 
plan administrator effective March 30, 2016, and presents the results of the termination valuation as at 
Oecember 16,2015 (the "Tennination Date"). 

The principal purposes of the report are: 

• to present infonnation on the financial position of the Plan as at the T ermlnation Date; 

• to provide the basis for Company contributions; and 

• to provide the information and actuariel opinion required by the Office of the Superintendent of 
Financiallnstitutions Canada, the Nawfoundland and Labrador Superintendent of Pensions and 
the Canada Revenue Agency. 

Wabush Iron Co. Limited, Wabush Resources Jnc. and certain of thelr affiliates, lncluding Wabush 
Mines, Arnaud Railway Company and Wabush Lake Railway Company Limlted (the "Wabush Group"), 
fi led for restructuring proceedings under the Companies' Creditors Arrange~ent Act (CCAA) in May 
2015. As part of the CCAA proceeding, special payments towards the deficit of the Plan have been 
suspended since May 2015. ln addition, Wabush Mines has ceased its operation, with essentially ali of 
its employees laid-off or terminated and the PIM will not continue as a going concern under a new 
sponsor. 

As a result, the Newfoundland and Labrador Superintendent of Pensions and the OffiCe of the 
Superintendent of Financiallnstitutions Canada (the "Regulators·) have separately ordered the 
termination of the Plan effe<:tive as ofDecember 16,2015. 

The prior plan administrator provided formai notice of the termination of the Plan to ali persans 
affected by the plan terminatlon. These notices were mai led to the last known ad dresses of ail affected 
members in January 2016. The plan administrator has conflrmed that the detailed member statements 
will be sent to aH members of the Plan upon approval of the termination report by the Règulators or by 
any other date as prescribed by the applicable pension legislation. 

On March 1, 2016, the Wabush Group (through their legal counsel) requested, in writing, the 
appointment of a replacement administrator of the Plan. ln their communication, and subsequent 
correspondance dated March 23, 2016, it was stated that Wabush Mines no longer has the resources 
to act as administrator of the Plan. Based on this request, the Regulators, in the ir latter dated 
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March 30, 2016, have separately appolnted Momeau Shepell as the administrator of the Plan effective 
March 30, 2016. 

The settlement date wlll be determined once the regulatory approval for the termlnation report has 
been reœived. The valuation results are sensitive to the plan's investment policy and to market 
conditions between the Terminatlon Date and the settlement date. Therefore, the funded status at 
settlement may differ from that reported in this report. Add itional detail regarding the sensitivity of the 
valuation results ls contained ln this report. 

This report summarizes the results of the actuarial valuation and contains an actuarial opinion as an 
integral part of the report. The supporting detailed infoonatlon on assets, actuarial basis, membership 
data and plan provisions is contained in the Appendices. 

The calculation date is Oecember 16, 2015. The cut..off date for recognizing membership updates and 
events for the purposes of detennining the financlal condition of the plan is November 22, 2016. Any 
subsequent events after the eut-off date will be recognized in the next valuation. 

The information contained in this report was prepared for the plan administrator, for its internai use 
and for filing with the Offtœ of the Superintendent of Financiallnstitutions Canada, the Newfoundland 
and Labrador Superintendent of Pensions and the Canada RevenueAgency, in connection wlth Willis 
Towers Watson's actuarial valuation of the Plan. This report is not fntended nor necessarily suitable 
for ether purposes. Further distribution of ali or part of this report to other parties (except where such 
distribution ls required by applicable legislation) or other use of this report is expressly prohibited 
without Willis T owers Watson's prior written consent. 

Signiflcant Events Since Previous Actuarial Valuation 

Actuariat Basis 

The previous actuarial valuation of the plan was prepared as at January 1, 2015. Si nee the previous 
actuarial valuation, the windup actuariat basis have been updated to reflect market conditions at the 
valuation date as outlined in this report. 

Plan Provisions 

This valuation reflects the plan provisions as at December 16, 2015 and does not make any provisions 
for the possibility that a change or action (retroactive or otherwise) cou Id be imposed by order of a 
regulatory body or a court as we were not aware of any definitive events th at wou Id require such 
change or action at the time this valuation was completed. 

Unless otherwise specifred in this report and wlth the exception of the definitiOn of penslonable age, 
there have been no changes to the plan provisiOns si nee the prevlous actuarial valuation. 
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Legislative and Actuariat Standards Updates 

Slnœ the prevlous actuariat valuation, the Standards of Practice for Pension Commuted Values 
publlshed by the Canadian lnstitute of Actuaries effective February 1, 2011 were revised to provide 
for, effecUve February 1, 2014, updates to the mortallty assumption as promulgated from tlme to tlme 
by the Actuariat Standards Board (ASB). On June 9, 2015, the ASB decided to promulgate the use of 
the mortality rates underlying the 2014 Canadian Pensioners Mortality Table (CPM2014) combined 
wlth the mortafity improvement scale CPM lmprovament Scale B {CPM-B) for calculations, effective 
October 1, 2015. The revlsed mortallty rates have been reflected ln the actuarlal valuation. 

Subsequent Events 

We compieted this valuation on December 14, 2016. 

A5 instructed by the provincial regulatcn {Newfoundland and Labrador and Quebec), for retired 
members and beneficiaries govemed by the Newfoundland and Labrador Pension Benefits Act, 1997 
(NFL PBA) and the Ouebec Supplemental Pension Plans Act {Quebec SPPA), a prellmlnary reduction 
of 21% was.applled starting March 1, 2016 to thelr total monthly pension bene fit. The reduction will 
further be adjusted based on the financlal position of the Plan and the Regulators' decisions. 

As instructed by the Federa regulator, for retired members and beneficlariès subject to the Pension 
Benefits Standards Act, 1985 (Canada) (Federal PBSA), no preliminary reduction was applied to thelr 
monthly pension·benefit. Consequently, ali members' benefit will be adjusted with a slightly larger 
reduction based on the financlal position of the Plan and the Regulators' decision to compensate for 
the fact thal' their monthly pension payments were unreduced from the Tenninatlon Date to the date of 
the approval of this report. 

The calculations presented herein are based on 100% of the monthly pension benefits payable to 
retlred members and beneficlaries as at the Termination Date. 

The plan administrator has requested lllustrative annuity quotations from five companies licensed to 
seU annuities in Canada, four of which responded. The plan members included in the quote were 
those assumed to be fully or partlally settJed via annuity purchase. Based on the results collected from 
the quete, the plan adminlstrator instructed that an edjustment factor of 98% should be applied to the 
annulty purchase windup liabillties (calculated fn accordance with the relevant guidance on 
assumptions for solve ney and hypothetrcal windup valuations issued by the Canadian lnstitute of 
Actuaries' Commlttee on Pension Plan Financial Reporting {CIA Annuity Purchase Guidance)). 

The plan administraor has confirmed that sorne retirees and beneficlaries as at the Termlnatlon Date 
were receiving bridge benefits that should have been subject to the maximum bridge benefit payable 
und er the lncome Tax Act (ITA). This issue has been raised to the Canada Revenue Age ney in a letter 
dated May 13, 2016. The plan administrator has reœived communication from the Canada Revenue 
Agency on this matter (copy of the correspondance can be found in Appendix 1) and has developed an 
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approach ln response whlch ls reflected in this report. The bridge beneflts will be reduced 
prospectively from March 1, 2017 in order to comply with ITA limlts. The windup llabilities presented 
herein does not reflect such potential adjustment to the bridge amounts. However, we have catculated 
separately (as a contingent asset) the impact of the potential reduction to bridge amounts. 

The plan adminlstrator has confirmed that some retirees and beneficiaries as at the Termination Date 
who transferred from the Plan to the Contributory Pension Plan for Salarled Employees of Wabush 
Mines, Cliffs Mlning Company, Managing Agent, Arnaud Railway Company, Wabush Lake Railway 
Company, Limited (the ·salaried Plan·) were incorrectly receiving temporary supplemental benefits (as 
per Sections 6.01 (a) and 6.01 (b) and Section 6.06 of the Plan document) from the Salaried Plan. ln 
fact, a portion of the temporary supplemental benefrts based on the credited service in the Plan should 
have been pald from the Plan lnstead. Correspondance from the plan admlnistrator to the Regulators 
on this related matter can be found in Appendix 1. The windup liabüities presented herein reflect the 
adjustment to the bridge amounts for the affected members. 

As the plan sponsor is insolvent, no contributions are anticlpated to be made to the Plan to tu nd the 
deficit identified in this report and members' beneflts must be reduced (as per NFL PBA Section 66, 
Federal PBSA Section 29(9) and Quebec SPPA Section 218). ln discussions with the plan sponsor 
and the Union, and in accordance with subsection 13.03 of the plan text, the bene fit priority has been 
determined as follows: 

• Priority no. 1 benefits: to provide, for commuted value transfer or annuity purchase, the pension 
and bridglng benefits provided for by the plan terms, the NFL PBA, Quebec SPPA and Federal 
PBSA, excluding those benefits provided under Section 17 of the Federal PBSA; and 

• Priorlty no. 2 benefds: to provide, for commuted value transfer or annuity purchase, the pension 
and bridging beneflts provided by Section 17 ct the Federal PBSA 

Assets will flf'St be used to pay Prlority no. 1 benefrts and any rernaining assets wiU then be used to 
pay Priority no. 2 benefits. For purposes of the valuation, the windup llabllities presénted in this report 
exclude the Priority no. 2 benefits. However, we have indicated in Section 2 of the report, the windup 
liability of such beneflls. 

To the best of our knowJedge and on the basis of our discussions with the plan administrator, no other 
events which wou Id have a mate rial impact on the results of the valuation occurred between the 
Termination Date and the date this valuation was completed. 
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Section 1: Summary of Termination 
Benefit Entitlements and Settlement 
Options and General Termination 
Administration 
Benefit entitlements will be determined and the settlement of benefits will be made ln accordance wlth 
the tenns of the Plan in effect at the Tennînation Date and the windup provisions of the NFL PBA and 
the Federal PBSA. A summary of the plan provisions is providecl in Appendlx E. 

The benefrt entitlements and settlement options for members are provided below. 

1.1 General Benefft Entitlements 

Deflned Benefit Provisions 

lmmediately prior to the plan termination, the Plan had 167 activesllaid-off/dlsabled members, 665 
termlnated vested members and 900 retired members and beneficiaries. Ali members of the Plan were 
affected by the plan termination and ali are fully vested in their pension benefit entitlements. 

The Plan has Newfoundland and Labrador, Quebec and Federal members. Newfoundland and 
Labrador members are subject to the NFL PBA, Quebec members are subject to the Quebec SPPA, 
and Federal members are subject to the Federal PBSA. AH members' benefits payable by the Plan 
comply with applicable legislation. Since the last actuarial valuation, the legislation applicable for each 
member has changed for certain members followlng due diligence work performed by the plan 
administrator and discussions with the Company and the Regulators. This data has been provided by 
the plan administrator. Section 2.2 of this report provides details on how the assets are to be 
distributed among the applicable legislations. 

Active, laid-off, disabled, transferred and terminated vested members not govemed by the Quebec 
SPPA, who were eligible to elect an early retirement as perthe plan provisions as of the Termination 
Date, are being offered to either commence thelr pension immediately with appropriate pension 
reduction, elect a deferred pension orto transfer the commuted value of thelr beneflt entitlement out of 
the Plan. 

Active, laid-off, disabled, transferred and terminated vested members not govemed by the Quebec 
SPPA, who were not eligible to commence their pension immediately as of the Termination date, are 
being given the option to either transfer the commuted value of their benefit entitlement out of the Plan 
or elect a deferred pension. 
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Active, laid-off, dlsabled, transferred and tenninated vested members governed by the Ouebec SPPA 
are required to transfer the commuted value of thelr benefrt entitlement out of the Plan. 

Retired members and beneficianes as of December 16,2015 will continue to be entitled to and recelve 
their monthly pension payments, but their payments will be reduced to reflect the financlal position of 
the Plan as at December 16, 2015. 

The benefits for ali retlred members and beneflclaries currently receivlng payments, along with those 
who elect an immediate or deferred pension will be settled by annulty purchase. 

Defined Contribution Provisions 

Members are required to transfer their account balance in respect of their defined contribution benefrts 
out of the Plan. 

Willis Towers Watson 1.1 1111.1 VVIIIIs Towers Watson Confidentlal 



Pension Plan for Bargalnlng Unit Employee$ of Wabush Mines, Clifl'& Minlng C~any, Managing Agent, Arnaud Rallway 
Company and Wabush Lake Rallway Company, Umlted 
Plan Tennlnatlon as at Deoermer 16, 2015 7 

1.2 General Comments 

• Ali affected members are 1000-' vested in their pension benefrts. 

• This report indicates that the Plan has a deficit as at the Termination Date. Given the linancial 
situation of the Company, lt is uncertain if further contributions will be remitted to the Plan to cover 
the deficit. Benefits payable by the Plan may have to be reduced ln order for their total value not to 
exceed the Plan's available assets. 

• Lump sum commuted values may not be pald, and annuities may not be purdlased, until 
applicable regulatory approval has been received. 

• The lump sum commuted values have been calculated at the Termination Date. These values 
must be adjusted with interest from the Termination Date to the first day of the month in which 
payment is made at the rate of : 

• For members subject to the NFL PBA whose commuted value is maximized by using the 
annuity purchase discount rates, 3.1 0%; 

• 2.10% for ail other members. 
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Section 2: Financial Position 
The flnancial position of the Plan as at the Tennination Date ls set out on the following page. 

As stipulated ln the Subsequent Events section of this report, the windup liability relative to the 
pension and bridging benefits covered by Section 17 of the Federal PBSA (Priortty no. 2 beneflts) are 
excluded from thewindup liabflities presented ln Section 2.1, Section 2.2 and Section 2.3 of this 
report. 

The information contained in the table on the following page indicates that the Plan has a deficit of 
$27,486,548 as at the Termlnation Date after an allowance of $950,000 for windup expenses. The 
Company is requlred to amortize the windup deficit by maklng monthly payments in arrears over a 
period not to exceed five years from the T erminatlon Date. However, cons ide ring the fi nan cial position 
of the Company. it is uncertaln if further contributions win be rernltted to the Plan to cover the deficit. 

The funded status upon settlement of ali benefrts may differ from the funded status as at the 
Terrnination Date presented in this repo_rt. Factors whlch may have a significant affect on the funded 
status described in this report include: 

• the un certain remlttance of additional Company contributions; 

• the annuity purchase rates at the dates annuities are actually purchased; 

• the difference between actual settlement elections and the assumed settlement elections as 
described in Appendix C; 

• the difference between the actual investment retum on the plan's assets subsequent to the 
Termination Date and the retum assumed ln the terminatlon report; 

• the difference between actua\ expanses incurred ln respect of the plan windup and the estimated 
expanses disclosed ln the termination report; and 

• the difference between actual and expected mor1ality among plan members between the 
Tennination Date and the dates annuities are purchased. 
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2.1 Statement of Flnancial Position 

Windup Value of Assets 

Deffned Benefit Provision 
Market value of assets 
Provision for plan windup expenses 
Total 

Deflned Contribution Provision 

Total Wlndup Value of Assets 

Windup Llability 

Defined Benent Provision 
Active, laid-off and disabled members 
Retired members and beneficiarles 
Terminated vested members 
Contingent assets 
Total 

Defined Contribution Provision 

Total Wlndup UabUity 

Wlndup Surplus (Unfunded Windup Liablllty) 

Windup Funded Ratio 

Comments: 

December 16,2015 January 1, 2015 

$ 132,380,383 $ 141 ,422,169 
(950,000) (400,000) 

$ 131,430,383 $ 141,022,169 

17,018,462 36,344,910 

$ 148,448,845 $ 177,367,079 

$ 0 $ 10,011,715 
135,420,799 141,875,928 
24,494,760 13,578,207 

(998,628) 0 
$ 158,916,931 $ 165,465,850 

17,018,462 36,344,910 

$ 175,935,393 $ 201,810,760 

$ (27,486,548) $ (24,443,681) 

0.827 0.852 

• The financial position of the Plan on a windup basis ls determined by comparing the value of 
assets to thewindup liabllity (the actuarial present value of accrued benefits, calculated on the 
Termination Date). 

• The NFL PBA permits certain benefits to be excluded from the windup liability, without requiring 
the employer to make an election. Also, the Federal PBSA permits benefits that are genuinely 
sub]ect to employer consent to be excluded from the liability. IIVhile such consent benefrt.s exist 
under the plan, the plan administrator has directed that consent for the "62 and 10" earty 
retirement provision (described in Appendix C) will not be granted. The "70f75• special early 
retirement provision (described in Appendix C) has been included in the windup liability. 
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• The plan adminlstrator has confirmed th at some retirees and beneficia ries as at the Termlnatlon 
Date were receiving briQge beneflts that should have been subject to the maximum bridge beneflt 
payable under the lncome TaxAct {!TA). The Plan administrator has raised this Issue to the 
Canada Revenue Agency in their letter dated May 13, 2016. The plan admlnlstrator has reœlved 
communication from the Canada Revenue Agency on this matter and has developed an approach 
ln response whlch is reflected in this report. The bridge benefrts will be reduced prospectively from 
March 1, 2017 in order to comply with ITA limits. The impad of this potentiel reduction ln bridge 
beneflts ls reflected as a contingent asset of $998,628 as shown in the above table. 

• An amount of $2,349,912 relative to deferred vested members subject to the Federal PBSA to 
provide for the pension and bridging benefrts covered by Section 17 of the Federal PBSA (Priority 
no. 2 benefrts as explained ln the Subsequent Events section of this report) are excluded from the 
windup liabilities shown above. 

• The increase in the windup liability as at December 16, 2015 that wou Id result from a 1% decrease 
in the assumed liability discount rate assumption is $23,261,883. For purposes of this calculation, 
no other changes were made to any of the other actuarial assumptions and actuarial methods. 
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2.2 Statement of Financial Position - Defined Benefit By Legislation 

Newfoundland Quebec Federal 

Windup Value of Assets 

Defined Benef"d Provision 
Market value of assets $ 79,898,485 $ 47,942,003 $ 4,539,695 
Provision for plan windup expenses (573,374) ~344,046) (32,560) 
Total $ 79,325,111 $ 47,597,957 $ 4,507,315 

Wlndup Llabillty 

Deflned Benellt Provision 
Active, laid-off and disabled members $ 0 $ 0 $ 0 
Retired members and beneficiaries 84,462,965 47,990,100 2,967,734 
Termlnated vested members 12,375,815 9,615,677 2,503,066 
Contingent assets (924,101) (53,673) (20,854) 
Total $ 95,914,679 $ 57,552,304 $ 5,449,948 

Windup Surplus (Unfunded Windup Llablllty) $ (16,589,568) $ (9,954,347) $ (942,633) 

Wlndup Funded Ratio 0.827 0.827 0.827 

Comment: 

• An amount of $2,349,912 relative to deferred vested members subject to the Federal PBSA to provlde for 
the pension and brldging beneflts covered by Section 17 of the Federal PBSA (Priority no. 2 benefrts) are 
excluded from the windup liabilities shown a pave. 

• The assets are distributed arnong the legislations ln proportion of the windup llabllity (excludlng Prtolity no. 2 
benefits) applicable for each legislation. 

• Assets will first be used to pay Priority no. 1 beneflts and any remainlng assets will then be used to pay 
Priority no. 2 benefits. 
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2.3 Reconciliation of Financial Position 

Wlndup surplus (unfunded windup liability) 
as at January 1 , 2015 $ (24,443,681) 

Net special payments 1,573,348 

Expected interest on: 
• Windup surplus (unfunded windup liability) $ (582,987) 
• Net special payments 31,296 (551,691) 

Plan experience: 
• lnvestment gains (losses) $ (3,270,543) 
• Non-lnvestment expenses gains (!osses) 0 
• liability gains (losses) (999,868) (4,270,411) 

Due to difference in sol veney incrementai cost and 
going concem nonnal cOSt (409,384) 
Due to application of annuity pure hase proxy of 98% 2,885,065 
Due to application of contingent assets 998,628 
Change in actuariat assumptions (3,268,422) 

Windup surplus (unfunded windup liabllity) 
as at Oecember 16, 2015 $ (27,48ô,548) 

Comment: 

• The change in actuariat assumptions reflect the change in the reserve for plan windup expenses, 
the change in discount rates, the change in mortality table and the change in the percentage of 
members assumed to receive settlement by commuted values as outlined in Appendix C. For 
llabillties assumed to be settled by annuity purchase, the change in mortality table is offset to a 
certain extent by an increase in the discount rate. 
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Section 3: Contribution Requirements 
3.1 Contributions 

The unfunded windup liability is $27,486,548 and must be liquidated by emplOyer amorfization 
payments at Jeast equal to the amounts, payable in arrears, and for the periods set forth below in 
orderto comply with the Regulations to the NFL PBA and the Regulations to the Federal PBSA. Given 
the financiat situation ofthe Company, it is uncertail iffurthercontributions will be remitted to the Plan 
to cover the deficit. 

Effective date 

January 1, 2016 

Deœrmer 14, 2016 

Month of 
last payment 

December 2020 $ 

Annual 
amortization 

payment 

5,920,836 

Present value as at 
December 16, 2015 

(at 3.00% per annum) 

$ 27,486,548 

Willis Towers Watson 1.11111.1 
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Section 4: Actuariat Certification and 
Opinion 
4.1 Actuarial Certification 

Based on the results of this valuation, we hereby certlfy that, in our opinion, as at December 16, 2015: 

• The unfunded windup Jiability, detennined by comparing the windup liability (excluding the Priory 
no. 2 beneflts as explained in the Subsequent Events Section of this report) to the windup value of 
assets ls $27,486,548. 

• ln order to compJy with the Regulations to the NFL PBA and the Regulations to the Federal PBSA, 
the employer is required to contribute $5,920,836 in annual wlndup special payments until the next 
actuarial opinion is filed. Given the financial situation of the Company, it is unlikely th at further 
contributions will be remitted to the Plan to coverthe deficit. 

• The solve ney ratio, as defined in the Regulations to the NFL PBA and the Federal PBSA, is 
62.7%. 

• ln accordance with the Regulations to the NFL PBA and the Regulations to the Federal PBSA, the 
next valuation of the Plan for the purposes stated in this report must be perfonned with a valuation 
date no later than December 16, 2016. 

Willis Towers watson 1.11111.1 Willis Towers Watson Confidentiel 
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4.2 Actuarial Opinion 

ln our opinion: 

• the membershlp data on which the valuation is based are sufficient and relia ble for purposes of 
this valuation. 

• the assumptions are appropriate for the purposes of this valuation, and 

• the methods employed in the valuation are appropriate for the purposes of this valuation. 

This report has been prepared, and our opinion has been glven, in accordance wlth accepted actuariel 
' practice in Canada. The valuation has been conducted in accorda nee with our understanding of the 

solvency standards prescribed by the NFL PBA and Regulation thereto, the Federal PBSA and 
Regulations thereto, and in accorda nee with our understanding of the requlrements of the ln come Tax 
Act (Canada) and Regulations thereto. This actuariel opinion forms an Integral part of the report. 

The results presented in this report have been developed using a patticular set of prescrlbed actuariel 
assumptions. other results cou Id have be en developed by selecting different actuariel assumptions. 
The results presented in this report may not be appropriate for purposes other than for which the 
report was prepared. 

Société Towers Watson Canada inc. 

Cynthia Gaudreault 
Fellow of the Canadian lnstitute of Actuaries 

Charbel Abi-Assal 
Fellow of the Canadian lnstitute of Actuaries 

Montreal, Quebec 
Deœmber 14, 2016 
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Appendix A: Significant Terms of 
Engagement 
For purposes of preparing this valuation report, the plan administrator has d1rected that: 

• The •70r75" special earty retirement provision {descnbed in Appendix C), which provides 
enhanced ear1y retirement benefits upon the shutdown of the mines, ls lncluded in the valuation. 

a The consent for the "62 and 1 o· early retirement provision (described in Appendix C), will not be 
gran led. 

• The assets to be distributed among the legislations ln proportion of the windup llability applicable 
for each legislation, but excludlng the wlndup liabllities with respect to Section 17 of the Federal 
PBSA. 

a The bridge benefits for sorne retirees and beneficlaries be reduced prospectively from 
March 1, 2017 in order to ccmply with the lnccme Tax Act limits. 

• An adjustment factor of 98% of the annuity purchase windup liabilities calculated in accordance 
with the relevant guidance on assumptions for solvency and hypothetical windup valuations lssued 
by the Canadlan lnstitute of Actuaries' Committee on Pension Plan Financial Reporting be 
reflected ln the valuation. 

• This report is to be prepared on the basis th at, following the termlnatlon of the plan ali expenses 
related to the plan windup are assumed to be pa!d from the pension fund. 

Should these directions from the plan administrator be amendee! or withdrawn, Willls Towers Watson 
reserves the right to amend or withdraw this report. 

December 14,2016 WiRis Towers Watson 1.1•1•1.1 
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Appendix 8: Assets 
Stalement of Market Value 

December 16, 2015 January 1, 2015 

Defined Beneflt Provision 
lnvested assets: 
• Pooled funds $ 132,380,383 $ 141,422,169 

Net outstandlng amounts: 

• Contributions receivable $ 0 $ 0 

• Benefits payable 0 0 
• Expanses and other payables 0 0 

• Total net outstanding amounts $ 0 $ 0 

Total $ 132,380,383 $ 141,422,169 

Defined Contribution Provision 
lnvested assets $ 17,018,462 $ 36,344,910 

Net outstanding amounts 0 0 
Total $ 17,018,462 $ 36,344,910 

Total Assets $ 149,398,845 $ 177,767,079 

Comments: 

• The invested assets underthe defined benefit provision. are held by CIBC Mellon under account 
WHMF20000002. 

• The invested as sets un der the defined contribution provision are held by Sun Lite Financial under 
policy 66500. 

• The data relating to the defined benefrt invested as sets are basecl on the estimated market values 
as at December 16, 2015 provided by SEl. As at the Tennination Date, the assets are allocated to 
13% Canadian Fixed lncome fund and 87% Canadian long duration bond fund. The data relating 
to the defined contribution are based on the Defined Contribution Termination Report provided by 
the plan adminlstrator. Ali such data have been relied upon by Wlllis Towers Watson ftliiO'vVing 
tests of reasonableness with respect to contributions, benefrt payments and investment income. 
However, Wil~s Towers Watson has not independently audited or verified these data. 

• As part of the CCAA proceedings, special payments toward the deficit of the Plan have been 
suspended since May 2015 through the Tennination Date. 

Deœnmer 1~. 2016 WillisTowersWatson 1.111'1.1 
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Reconciliation of lnvested Assets (Market Value)­
Defined Benefit Provision 

Assets as at January 1, 2015 

Receipts: 

• Contributions 
Employer normal actuariat cost in respect of 
beneflts 
Employer special payments 

Transfer deficiency payments 

• lnvestment retum, net of ali expenses 
• Total receipts 

Disbursements: 

• Benefrt payments 
Pension payments 
Lump sum settlements 

• Total disbursements 

Assets as at Deœmber 16, 2015 

Comments: 

$ 510,807 

1,573,348 
0 

$ 11,133,704 
0 

$ 141,422,169 

$ 

$ 

2,084,155 
7,763 

2,091,918 

$ 11,133,704 

$ 132,380,383 

• This reconciliation is based on the estimated market values as at December 16, 2015 provided by 
SEl and the December 31, 2015 financlal statements issued by CIBC Mellon. Ali such data have 
been refied upon by Willis Towers Watson following tests of reasonableness with respect to 
contributions, benefit payments and investment income. However, Willis Towers Watson has not 
independentty audited or verffied these data. 

• The rate of return eamed on the market value of assets, net of ali expanses, from January 1, 2015 
to December 16, 2015 is approximatety 0% p.a. 
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Appendix C: ActuariaJ Basis 
Asset Valuation Method 

The market value of assets has been used for the windup valuation. The resulting value has been 
reduced by a provision for plan windup expanses. 

liability Calculation Method 

The windup liabllities for active, laid-off and disabled members were calculated as the actuarial 
present value of ali benefrts acaued up to the Termlnation Date. 

The windup liabilities for retired members and beneficia ries and transferred and tenninated vested 
members were calculated as the actuarial present value oftherr respective benefits . 

. Other Considerations 

Consistent wHh the Canadian lnstitute of Actuaries' Practice-Specific Standards for Pension Plans, the 
windup assumptions do not include a margin for adverse deviations. 

Deœmbef 14, 2016 WillisTowersWatson I.J•J•I.I 
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Actuarial Assumptions- Defined Benefit Provision 

December 16, 2015 January 1, 2015 
Economie Assumptions 
(perannum) 

Liability discount rate 

• Annuity purchase 3.10% 2.50% 

• Commuted value transfers 2.1 0% for 1 0 years, 3. 70% 2.40% for 10 years, 3.70% 
thereafter thereafter 

• Commuted value transfers 1.7()Q..6 for 10 years, 2.80% 1.80% for 10 years, 2.60% 
(for benefits subject to pre- thereafter thereafter 
Retirement indexation) 1 

Discount rate for determining 3.00% 2.49% 
amortization payments 2 

Escalatlon of lncome Tax Act Nil Nil 
(Canada) maximum pension 
limitation 3 

Demographie Assumptlons 

MortaJity 2014 Canadian Pensioners' 1994 Uninsured Pensioner 
Mortality Table projected Mortality Table, projected 
generationally using Scale B generationally using Scale AA 
(Federal deferred vested 
members: unisex 100% Male, 
Other members: sex distinct) 

Withdrawal NIA NIA 
Disabllity incidencelrecovery NIA NIA 
Retirement/pension Refer to retirement/pension Refer to prevlous valuation report 
commencement commencement below 

Other 
Annuity purchase proxy 98% of CIA Annulty Purchase NIA 

Guidance 
Percentage of terminated 
vested members with eligible 

85% 85% 

spouses at pension 
commencement and electing 
joint and survivor pension form 

Years male spouse older than 
female spouse for terminated 

3 3 

vested members 

Percentage of members Referto Table 1 Refer to Table 2 
receiving setttement by 
commuted value 

Provision for windup expanses $950,000 $400,000 

Noies: 
~ Applied only tor post-2000 service relatsd benefits for Quebec tennlnated vested members ln respect of lndexatJon from 

dai& of temllna!lon to age 55. 

Willis Towers Watson lal1111al Wlllls TOYt$S Watson Confidential 
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1 Equat to ltle liabllity weighted average of ltle Uability discount rates for ~eni by cornmuted value lfansfer (rate ln effect 
for the first 10 years} and annulty pun::hase. 

, The Jncome Tax Ad (Canada} maximum pension fimlt ls $2,818.89 per year of service as at Oeœmber 16, 2015. 
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Table 1- Percentage of members recelving settlement by commuted value as 
at December 16, 2015 

• Terminated vested members (Federal) 50% 

• Terminated vested members (Quebec) 100% 
• Terminated vested members (whose windup liability ls 100% 

maximized by commuted value liabllfty discount rates, 
Newfoundland) 

• Terminated vested members (whose windup liability is 0% 
maximized by annuity purchase liability discount rates, 
Newfoundland) 

• Retired members and beneflciaries O% 

Table 2 - Percentage of members receiving settlement bY commuted value as 
at January 1, 2015 

• Active, laid-off and disabled members (eligible for statutory ear\y 50% 
retirement, Newfoundland and Federal) 

• Terminated vested members (eligible for statutory earty 50% 
retirement, Newfoundtand and Federal) 

• Retired members and beneficiaries 

• Other members 

Willis Towers Watson lal111 1•1 
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Rationale for ActuariaJ Assumptions 

The ration ale for the material actuarial assumptions used in the windup valuation is summarized 
below. · 

The actuariat assumptions used in the windup valuation do not include margins for adverse deviations. 

Liability discount rates 

lt is expected that a portion of the liabllity will be settled by a group annuity purchase and the balance 
of the liability will be seWed by commuted value transfers. 

For the calculation of the portion of the windup liability relating to the benefits thal are expected to be 
seWed by a group annuity purchase, the liability discount rate corresponds to an approximation of the 
annuity purchase rates as at the Termination Date following application of the relevant guidance on 
assumptlons for solvency and hypothetical wlndup valuations issued by the Canadian lnstitute of 
Actua~es· Committee on Pension Plan Financial Reportlng (CIA Annuity Purchase Guidance). The 
guidance provides that the approximation of the annuity purchase rate varies in accordance with the 
duration of the liabilities for non-indexed benefits assumed to be settled by group annuity pure hase. 
The duration of the liabilities assumed to be settled through the purchase of non-indexed annuities is 
12.2. 

For the calculatlon of the portion of the windup liability relating to the benefits that are expected to be 
settled-by commuted value transfers, the liability discount rates have been determined in accordance 
with the Standards of Practice for Pension Commuted Values published by the Canadian lnstitute of 
Actuaries effective April1, 2009 and revised effective October 1, 2015. For this actuarial valuation, the 
December 2015 rates have been used. 

For the calculation of the portion of the windup liability relating to beneflts subject to pre--retirement 
indexation that are expected to be settled by commuted value transfers, the liability discount rates 
have been determined as the interest rate for pensions lndexed at 50% of the increases in the 
Consumer Priee Index (maximum of 2% per annum) in accorda nee with the Canadian lnstitute of 
Actuaries' Standards of Practice for Pension Commuted Va lues. 

Escalation of ln come Tax Act (Canada) maximum pension limitation 

The lncome Tax Act (Canada) maximum pension limitation specified in the Act as at the actuariat 
valuation date is applied without consideration for future scheduled increases, as pension entitlements 
are determined as at the Termination Date. 

December 14, 2016 Wiflis Towers Watson 1.1•1•1.1 
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Mortality 

For the benefits that are expected to be settled by a group annuity purchase, the assumption has been 
set following application of the relevant guidance on assumptions for solvency and hypothetlcal 
windup valuations issued by the Canadian lnstitute of Actuaries' Committee on Pension Plan Financial 
Reporting. 

For benefits thal are expected to be settled by commuted value transfers, the assumption has been 
determined in accord ance wflh the Standards of Practice for Pension Commuted Values published by 
the Canadian lnstitute of Act\Jarles effective April 1, 2009 and revised effective October 1, 2015. 

No pre-retirement mortality has been assumed in arder to approximate the value of the pre-retirement 
death beneflts for defined benefit earned after January 1, 1990 (and prier to January 1, 1990 for 
federally regalated members). 

Retirement/pension commencement 

• The normal pensionable age un der the plan is age 65 (on the basis· that the provisions relative to 
Section 17 of the Federal PBSA are not taken into account for purposes of the valuation). 

• An unreduced benefit is provided upon completing 30 years of continuo us service ("30 and ouf') or 
upon reaching the '70/75" special earty retirement provision (described below). Members who 
attained these conditions are assumed to retire immediatety. Ail ether members are assumed to 
retire on their normal penslonable age since actuarial reduction applies under earty retirement. 

The Federal PBSA permits benefits that are genuinely subject to employer consent to be excluded 
from the windup liability. White such consent benefits exist under the Plan, the plan administrator has 
directed that consent for the •s2 and 10" earty retirement provision (described below} will not be 
granted. 

Following is a summary of the plan's early retirement provisions. and how they are reflected in the 
windup valuation. 
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Treatment of Plan Provision, 
P~nProv~ron furPmnT~maHon 

• "30 and ouf early retirement • lncluded in the valuation. 
- 30+ years of oontinuous service 
- unreduced beneflt 

• "62 and 1 o· earfy retirement • Plan adminlsbator has directed that consent is not granted. 
age 62+ with 10+ years of continuous Excluded from the valuation. 
service 
with company consent unreduced 
beneflt 
without company consent actuarial 
reduction applled 

• "55 and 15" early retirement • lncluded in the valuation. 
age 55+ with 15+ years of contlnuous 
service 
actuarial reduction applied 

• "70f75" special early retirement • lncluded in the valuation. 
age 55+ with 15+ years of continuous 
service, QI 
75+ age/service points with 15+ years 
of oontinuous service 
upon stlut-down: unreduced benefit 

• Statutory earl y retirement • lncluded in the valuation. 
-. age 55+ with 2+ years of continuous 

service (no service requlrement 1br 
Quebec employees) 

- a<:a~arial reduction appWed 

• Defened vested earty retirement • lncluded in the valuation. 
terminatlon of service prior to reurement 
eligibillty 
$50 "add on• benefit exduded 
actuarlal reduction applied 

December 14, 2016 WillisTowersWatson lal~l1 lal 



Pension Plan for Bargainfng Unit Empleyees ofWabush Mines, Clllfs Mining Company, Managlng Agent, Arnaud Railway 
Company and W&bush Lake Ralt.vay Compartj, Umlled 

28 Plan Terminatlon as at December 16, 2015 

Annuity Purchase Proxy 

The plan admlnistrator has requested illustrative annuity quotations from five companies Jicensed to 
sell annuities in Canada, four of which responded. The plan members included in the quote were 
those assumed to be fully or partially settled via annuity purchase. Based on the results collected from 
the quete, the plan admlnistrator instructed that an adjustment factor of 98 % should be a pp lied to the 
annuity purchase wind~ liabilities (calculated in accordanœ with the relevant guidance on 
assumptions for solvency and hypothetical wlndup valuations issued by the Canadian lnstitute of 
Actuaries' Committee on Pension Plan Financlal Reportlng (CIAAnnuity Purchase Guidance}). 

Percentage of members with eligible spouses at pension commencement and electing 
joint and survlvor pension fonn 

The actual data on the spouse and form of payment were used for retired members. For other 
members, the assumed percentage of members with a spouse is based on the percentages for the 
general population. 

Years male spouse older th an female spou se 

The actual data on the spouse were used for retired members. For other members, the assumption is 
based on surveys of the age difference in the general population. 

Percentage of liability settlement by commuted value 

This assumption has been determiled by consldering the benefrt provisions of the Plan, legislative 
requirements to offer specifie settlement options to various classes of members, and, in particular, the 
options to be provided to members upon plan termination. 

Provision for windup expenses 

Allowance was made for normal administrative, actuarial, legal and other costs which are expected to 
be lncurred (excluding costs relating to investment and CtJstodlal expenses and the resolution of 
surplus or deficit issues). ln establishing the allowance for the plan termination costs, we have 
assumed that ali reasonable costs incurred as a result of the plan termination are payable from the 
pension fund. 
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Appendix D: Membership Data 
Summary of Membership Data- Deflned Benefit Provisions 

Active, laid·off and disabled members 

• Number 
• Average age 
• Average credited service 

Retired members and beneflciarles 

• Number 
• Av.erage age 
• Total annual Jifetime pension 
• Total annual temporary pension to age 65 
• Average annualllfetime pension 

Terminated vested members 

• Number 
• Average age 
• Total annual pension 
• Average annual pension 
• Total an nuai temporary pension to age 65 

December 16, 2015 

0 
n.a. 
n.a. 

December 16, 20151 

$ 
$ 
$ 

900 
70.1 

8,304,540 
2,561,550 

9,227 

December 16, 2015 

$ 
$ 
$ 

832 
43.1 

2,634,1352 

3,100 
34.1283 

$ 
$ 
$ 

$ 
$ 

January 1, 2015 

184 
43.8 
13.1 

January 1, 2015 

896 
69.7 

8,384,943 
2,825,147 

9,358 

January 1, 2015 

629 
42.7 

1,724,160 
2,741 

NIA 

'Re11ect flve retlred membel'$ who deeeased after Oeœmber 16, 2015, two ofwhom have a survlvlng spouse. 
2 Reflect pre-retirement fndexaUon from date of terminatlon to the Plan Termlnation Date l'or posl-2000 service re!ated benelits 
for Ouebec Members. Exclude $32,-400 of annual penalon to pro \~ide for benefils covered by Section 17 of the Federal PBSA. 
~ Exdude $139,076 of annual bridge beneftts 10 pro\lide for benelits cove~ by Section 17 of the Federal P8SA. 
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Comments: 

• Oetalled individu al membership data and Jiabilities have been disclosed ln Appendix F of this 
report 

• Based on the December 31, 2015 statements provided by Sun Life Financial, 315 defined 
contribution aa:ounts remaln open with Sun Life Financial. 

WillisTowersWatson ld'l'l•l 
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Review of Membership Data- Defined Benefit Provisions 

The mambership data as at December 16, 2015 with respect to the defined benefit provision were 
supplied by Wabush Mines and Momeau Shepell (acting as the plan administrator startlng 
March 30, 2016). 

The membership data have been relled upon by Willis Towers Watson following tests of 
reasonableness and found to be sufficient and rellable for the purposes of the valuation. However, 
Willls Towers Watson has not independently audited or verified these data. Elements of the data 
review lncluded the followlng: 

• ensurlng that the data were intelligible (i.e., that an appropriate number of records was obtained, 
that the appropriate data fields wera provided and that the data fields contafned vaUd information); 

• preparation and review of membership reconciliations to ascertain whether the complete 
membership of the plan appeared to be accounted for; 

• review of consistency of indivldual data items and statistical summaries between the current 
actuarial valuation and the previous actuariel valuation; 

• revlew of reasonableness of individuel data Items, statisticaf summaries and changes in such 
information si nee the previous actuariat valuation date; and 

• cam pari son of the membership data and the plan's fi nan cial statements for conslstency. 

However, the tests conducted as part of the membership data review may not have captured certain 
deficiencies in the data. If the data providad by the plan administrator were not complete and accu rate, 
Willis Towers Watson reserves the rlght to modify the results disclosed ln this report. 
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Membership Reconciliation- Defined Benefit Provisions 

As at January 1, 2015 

• New entrants (includlng re·employed) 
• Non·vested termination 
• Vested termlnation 
• Settlement 
• Transfer 
• Retirement 
• New beneficiaries 
• Deceased (with beneficiary) 
• Deceased (wlthout benef~elary) 
• Deœased (settJement) 
• Data correction 
• Net change 

As at Oecember 16, 2015 

Active, laido<Jff and 
dlsabled members 

184 

(172) 

(12) 

(184) 

Retired members 
and beneflciarles* 

896 

. 
17 

8 
(8) 
(9) 
. 

(4) 
4 

900 

• Reflect fM! retired members who deœased after Deœmber 16, 2015, two of whom have a survlving spouse. 

WiUisTowersWatson l.l'l'lal 

Transferred and 
tenninated vested 

members 

629 

172 
(1) 

-
(5) 

-
-

(1) 

-
38 

203 

832 

Total 

1,709 

(1) 

-

8 
(8) 

(10) 

34 
23 

1,732 
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Appendix E: Summary of Plan Provisions 
The followlng ls an outil ne of the principal features of the Plan whlch are of tlnanciaf 
slgniflcance to valuing the plan benefits. This summary ls based on the amended and restated 
Plan document as of March 1, 1996 and Plan amendments no. 1, 2, 3, 4 and 5. The Plan 
amendments were receivecl by the Newfoundland and Labrador Superintendent of Pensions on 
July 30, 2015. Given the complexlty of the amendments and the tact that they were submltted 
short/y before the wlncJ..up of the Plan, these amendments have not yet been lndivldually 
reglstered by the Newfoundland and Labrador Superintendent of Pensions. This valuation 
report assumes that the contents of the amendments, to the extent that they Impact the 
beneflt:l provlded by the Plan, are acceptable to the regula tors and the results hereln reflect the 
benefits provlded by the amendments. For a detailed description of the benefits, please refer to 
the plan document 

Plan Registration 

Effective December 13, 2013, in addition to being registered with the Newfoundland and Labrador 
Superintendent of Pensions, the Plan is also reg!stered with the Offlœ of the Superlntendent of 
Financiallnstitutions Canada. 

Eligibility for Participation 

Ali employees wlthln the bargalning unit covered by the Plan. 

Eligibillty for Retirement Benefits 

Normal 

Age65. 

Pensionable Age 

Ear1ierof: 

• age 65, 

• 30 years of continuous service, 

• "55 and 15" early retirem~nt, or 

• "70f75. special earty retirement 

Early and Special Earty Retirement 

Please refer to the summary in Appendix C. 

December14,2016 Witlis Towers Watson t.J•I•I.I 
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Postponed Retirement 

Members may continue to work beyond the ~armai retirement date on a year-to-year basls. but not 
beyond age 71. 

Wi11is Towers Watson J.l•t•lal IMIIIS TOWOJS Watsoo Confidential 
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Pension Benems 

Effective March 1, 1996 exlsting plan rnembers were offered a cholce between two pension options, 
Option A or B. A11 future new hires must enrol under Option B. For retirements on or after March 1. 
201 o, the basic monthly pension ls detennined as follows. 

Option A provides Defined Benefit coverage only. The multipllers are: 

Monthly lifetime pension, per year of service: 

• For the first 15 years of service 
• For the next 15 years of service 
• For service after 30 years 

Monthly supplement, payable to age 65, per year of service 
(to a maximum of 40 years of service):• 

Note: 

$33.00 
$34.00 
$35.00 

$27.00 

• Only for membets I'Ato retire on special earfy or e.arly retirement; not applicable upon eany pension conmencement fi"om 

deferred vested status. 

Option B offers a combination of Defined Benefrt coverage and Defined Contribution coverage (for 
future service, from March 1, 1996 onward). The pension benefits are. determlned as follows: 

Monthly lifetime pension, per year of service: 

• For the first 15 years of service 
• For the next 15 years of service 
• For service after 30 years 

Monthly supplement, payable to age 65, per year of service 
(to a maximum ot 40 years or service):• 

Note: 

$33.00 
$34.00 
$35.00 

$27.00 

• Only for members Who retire on special early or ear1y retirement; not appticable upon earty pension commencement from 
deferred vested status. 

~r14,2016 Willis Towers watson J.t•t•J.t 
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Effective March 1, 2010, employees covered under Option 8 contr1bute $3,000 per annum to a 
Defined Contribution component of the plan wh ile actively at work, and are entitled to the following 
Company Defined Contributions wh ile actively at work: 

Annual company contribution: 

• For employees with less than 10 years of service 
• For employees with 10 to 19 years of service 
• For employees with 20 to 29 years of service 
• For employees with 30 to 31 years of service 
• For employees with 32 or more years of service 

2015 

$ 2,200 
$ 3,500 
$ 4,800 
$ 4,800 
$ 5,700 

The Defined Contribution account balance, including investment eamlngs thereon, will be used at 
retirement to provide additional pension income. 

An additlonal monthly lifetime pension of $50.00 is offered to employees who retire from active status 
under either Option A or B. 

Option A and B members with 30 or more years of credited service, who retire from active status on or 
after March 1, 2014 and on or before December 16, 2015 (February 28, 2015 for Newfoundland 
members), are guaranteed to receive a monthly Company-paid pension amou nt from retirement until 
age 65 (under the normal form of pension, and taking into account ali applicable Company-paîd 
pension plan provisions), and provlding the employee meets the requirements to be entiUed to the 
regular supplement, as follows: 

• For retirements ln 2014 to 2015: $3,200/month 

• For Option B members, the portion of an employee's pension which ls derived from his own 
contributions under the Defined Contribution plan does not cou nt towards meeting the guaranteed 
benefit levels described above; the employee-paid Defined Contribution pension is in addition to 
the guaranteed amounts. 

For Option B members, the guaranteed monthty pension amounts only apply to employees who have 
been covered under Option B since tt was first established in 1996. The employee must have invested 
at least 50% of his or her Defined Contribution account balance in the bond fund, treasury bill fu nd 
and!or G.I.C. fu nd for a two-year perlod prier to retirement. 

WiiJisTowersWatson lai111LI Willls Towers Watson Confidential 
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Disability 

Benefit 

For employees with eight or more years of contlnuous service when they become eligible for LTD 
benefits, the Defined Beneflt continues to accrue (up to a maximum of 30 years of credlted service). 
wh ile the employee is under age 65 and is disabled. 

Under Option B, the plan member can choose to continue to contribute $3,000 per year to the Defined 
Contribution plan, or can contribute a lower a mount. The Company's Defined Contribution will be 
proportional to the employee's Defined Contribution. 

Termination 

Eligibillty 

Ali active plan members in Newfoundland are vested (in respect of their Oefined Benefit entitlements) 
after two years of plan membership (immediate vesting upon plan termination). AU active plan 
members in Quebec or federally regu\ated are vested immediately. 

Defined Contribution entitlements are immediately vested, regardless of the number of years of 
service. 

Benefit 

Detined Benefit pension payable at nonnal retirement date, based on service at terminatfon. Upon 
early retirement, the pension is actuarially reduced. Effective January 1, 2001, for Quebec members, 
the pension for post-2000 credited service ls subject to indexation up to age 55 at 50% of CPI. 
maximum 2%. ln lieu of the monthly benefrt, the participant may transfer the commuted value of the 
benefit to a locked-in RRSP or other registered vehicle. 

Detined Contribution account balances may be transferred to a locked-in RRSP or other registered 
vehicle. 

Minimum Death Beneflt 

Ellgibility 

Two or more years of plan membership. 

Immediate for active Quebec members and for active federally regulated members. 

Oecember 14. 2016 Willis Towers Watson lal'l'lal 
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Benefit 

The commuted value of the Defined Benefrt eamed after January 1, 1990 (and prior to January 1, 
1990 for federally regulated members) to date of death is payable to the spou se or, if applicable, 
designated beneficiary. If the spouse is the recipient, the spou se will have the option of ta king the 
commuted value ln form of a monthly pension. 

If the member dies while in active status and while eligible for an unreduced pension, the surviving 
spouse will receive the commuted value of the Defined Benefit, which can be converted to a monthly 
pension. Altematively, if greater in value, a lifetime pension is payable to the spouse, equal to 60% of 
the pension the member would have received if he had retired on the previous day and elected a J&S 
60% form of penSion. 

ln addition, the full Defined Contribution acoount balance, wlth investment eamings, will be vested­
regardless of the number of years of service. 

Normal Form of Pension 

If eligible for an earfy retirement or special earfy retirement, annuity for life, with 50% of the lifetime 
benefit continuing to the spou se if the retired employee dies before age 65. Otherwise, ann uity for !ife. 

Optlonal Forms of Pensions 

For married participants, the automatic option is a reduced 60% joint and survivor pension, actuarïally 
equivalent to the normal form. Other options are a Iso available on an actuarially equivalent basis. 

Special Provisions on Mine Shut-Oown 

The special benefits payable on shut-down of the mine are described in Appendix C. 

Willia Towers Watson lai1IIIJII•I Willls Towers Watson Confidential 
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Appendix G: Certificaté of the Plan 
Administrator 

· t hereby certlfy that to the best of my knowledge and bellet 

• the formai notice of the terminatton of the Plan were sent to ali persons affected by the plan 
terminatiOn. These notices were malled to the last known addresses of ali affected members in 
January 2016; 

• the slgnificant terms of engagement contained in Appendix A of this report are accurate and reflect 
the plan adminlstrator's judgement of the plan provisions and/or an appropria te basis for the 
actuariat valuation of the plan: 

• the summary of plan provisions contained in·Appendix E of this report ls accu rate; and 

• there have been no events, other !han the one outlined in the introduction section of this report, 
which occurred subsequent to the Termination Date that woutd materially change the Plan's 
financial position on or after the Termination Date. 

Signtfl4~ Date t 

[M:t,/ee, Hobi@fJ ~-1>~::-u... td !<.vu;-
' Na me 11tle Or fw<W /r6HIAiiS1~1t7o/( 

November25, 2016 Willis Towers Watson 1.1 1111.1 
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Appendix H: Defined Contribution 
Termination Report 
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TERMINATION REPORT 

FOR 

Pensi9n Plan for Bargaining Unit Employees of 

Wabush Mines, Cliffs Mining Company, Managing· 

Agent, Arnaud Railway Company and Wabush 

Lake Railway Company, Limit~d 

Newfoundland and Labrador Registration Number: 0024699 

Office of The Superintendent ofFinancial Institutions Canada Registration Number: 57777 

Canada Revenue Agency Registration Number: 05.55201 

Sun.Life's Plan Reference Id: C09Z501 

Terminated Effective: December 16, .2015 
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Completed By: Sarah Wamil.., ~--··J\,p.._ ·;..c~~~ 
Telephone Number: (51~) 888-3900 Ext 341-3088 

Address: Sun Life Financial Inc . 
. Group Retirement Services 
PO Box 2025 STN Waterloo 
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PLAN TERMINATION DETAILS J 

• Contributions underthis policywere discontînued effective December 16, 2015 

• Plan Assets at December 16, 2015 were $17,018,4,62.03 

• The account was paid in full as of the date tl;lat contributions were discontinued, and there were no amounts 
out:standmg. The final contributions were processe.d as ofDecember 18,2015 for the periodNovember 30, 
2015 ta December 13, 2015 in the amount of$3,349.87 

· • The Amendment indicating ali contnbutions have ceased, the Plan is being wound-up, and the effective date 
of the wind- up is being handled by Momeau Shepell. 

• The a:ffected members of this pension plan were represented by Unions, and were noti:fied effective January 
26, 2016. This notification was handled by Wabush Mines. 

• The reas on for this full plan wind up is that the Newfoundland. and Labrador "Superintendent of Pensions and . 
the Office of the Superinten.dent of Fin.an.cial Institutions ordered a plan wind up effective D~ber 16, 
2015. . 

• Ali membexs are en.titled to 100% vesti,ng, and the locking-in. requirements of the Contract and the Pension 
Bene1its Act, 1997 and the Fede_ml Pension Benefits standards Act, 1985 have been met. 

• The credit of$0.00 available upon the Pian•s discontinuance, · 
0 Will be used to pay outstanding termina1;ion invoice in the am0unt 
0 Remaining amount will be re-allocated to the Plan members on an equal basis. 

· • Al1 members will be provided with Option Statements wbich will provide the option of purchasing 
guaranteed annuitybenefits, cashrefunds (where available), tran.sfers to ether RegisteredPension Plans, or 
tiansfers to Registered Retirement Savings Plans, Loc,k.ed In Registered Retirement Savings Plan, Life 
Income Fund, Registered Retirement Income Fund. 

• The asset values shown under the 'Member Benefits at Plan terminati.on• schedule have been calculated as 
follows: 

• Bach members assets held under market funds is valued based on the unit value of the applicable 
fund(s) as at December 16, 2015 

• Bach member's assets held under guaranteed Interest Account(s) is valued as market or book valuç, 
based on the Jnterest rates existing as ofDec~ber 16, 201.5. Market value acljustm.ents, if any, are 
in accordance with this Plan's fund:ing Contract. 

• There are no metp.bers who ho1d assets in Member Vohmtary and/or Voluntary Transfers in. . . 
• Momea.u Shepell is aware.ofthe AIR required for the period ofJanuary 1, 2015 to December 16, 2015 and 

havesubmittedit. 

• Canada Revenue Agency will be informed and provi.ded with a copy of this Report as saon as we receive an 
approval from bath, the Newfoundland Pension Bene:fits Division and The Office of the Superintendent of 
Firiancial Institutions. . · · 



i))ç 
Sun~.l 
· Life Financial 

June 29,2016 

Member Name. 
Member Address Lin.e l 
Member Address Line 2 

SanlJfe Anurance Compuy of CaJ1ada 
Group Rethment Seniœt 
PO Box I l 001 STN Centre.-Ville 
Montreal QC IDC 3P3 

. ~ 

RE: Willdup of your Employer Sponsored Group Plan. Y our acti~~-;~[~uired regardfng your Pension . 
Plan for Bargaining Unit Employees ofWabush Mines (G~~OO) Group Plan 

'Piili'~h , . 

CiieotiD: 9ZS01 

Dear Plan Member: 

: .,~,t~~iiJ.';.f.· 

·-~~~;~~ ~~l· 
~. -t-=­
~~=l ·j·S.~ 

. '~~~h~:; 
We have received notification tb.at your group plan . ....,,,, ....... F. .,,,,..;.; .... :r~ .. 16,2015. Youhave 
full ownership ofboth the employer contributions ....... w.. ... ...., "''"'"''"' ... ".._..,. As your group 

,.,,n·Pnt employer-sponsored plan is in the process ofwin.cling up, you'll tra:IJSt'f~l~'~~·~;ets 
group plan into your own individnal account. 
At Sun Life Fin.ancial, we are here to help 

This Settlement Option package 
a list of the options available to 
provided on the enclosed .uuU.J.J.J ......... u .... 

retum to us in the sellt·ac~~J~ P.lrtVP.Jnn 

Lu.uu-Lvu about your account and 
plan. More details about each option are 

.,..,.. ... ~.~ ........ the Settlemen.t Option form(s) and 

transfening to the Group Choices Piao or choose from 
orm(s). 'Thore is an option form for each of the retirement 

Our Group '"'_~'~~~~~~~~~~~~~~~;,~lSYwaY to transition from your group plan and.to continue to receive 
many of the on the Group Choie es Plan are included in this package. Here are 
some ofthe ben.e:fits ofjoi.Ding Choices Plan: 

• Low Cost ~ Continue from no loads and lo:wer investmen.t management fees that are typically not 
available to indi.vidual investors and a void transfer/withdrawal fees that could be applicable to yom 
plan. (To review the fees you pay, sign into mysunUfe.ca., ( om Plan Member Services website), using your 
access ID and password, select your retirement account on the Home page followed by Account Fees 
underthe Aœounts drop-down menu.) 

• Continued eontributions- Continue rnaking monthly contributions bypre-authorized debit from your 
bank account tbrough our automatic cheque plan or mak:i:n.g lump sum contnbutions at any time. 

• Investment Choice- Continue to en.joy many of the same or similar funds as you did in your group plan. 
• 1417 Access • Intemet access and Call Centre servicing will continue. Obtain information or process 

transactions wh en it's conveni en.t for you. 
Sun Life Assur.mce Company of Canada 
~ a memoer of tb.e'Sun LiCe FioanciaJ group of companie3. 
www.sunlife.ca 



Please make an election within 90 days. If you fail to choose an option, your assetS may be moved to a separate 
Sun Life Financial account. No~e. fees may be charged to you direct! y to hold assets iJ?- thls account. 

Whatever your decision may be, our Client Solutions Centre is here to help you dming the transition :from your 
plan. 

To enrol in the Group Choices Plan, sign into mysnnlife.ca using your access ID and password and select 
Leaving the plan under the Requests 

. OR 
Call our Client Solutions Centre at 1 

OR 
Complete the enclosed SettlemC?t Option Foiill and retum it by A""'·'·~:::~~~ ... uv,, v., ....... 

We look forward to hearing from you saon. 

Thankyou, 

Group Retirement Services 
Sun Life Financial 

Stm Life Assurance Company of Canada 
ill a memher of the Sun Li.fè Financial group of companies. 

www.sunlife.ca 



Deflned Contribution Pension Plan - Settfement Option Form 

MemberName 
Member Address Une 1 
Member Address Lfne 2 

Client id: 9Z5 01 
Member Number: 

Pension Plan Reglstratlon Number: 024699-000 Newfoundland Date of Plan Wlnd Up: December 16,2015 
Province of Emplo~ent: Date of Employment: 
Pension plan funded by Pollcy No: 66500-G 

36 
Date of plan membershlp: 

Years of service: Date of blrth: 
Years of membershlp in the plan: 18 Date of Pensl.on 

Commenc~~rit 

Account Balance as at XXXXXXXX: Not locked-ln: $0.00 
Locked-ln: $0.00 

The account balances reported on thls·opt{on form are 
,markets. Details of yout specifie transactions can 
or al.tematively, yeu can cali our Client Solutions C 

and the vaiuuvin fluctuate wlth the 
{our Member Services website) 

Please select from the 
Se~act 

D 

D 

a 
a 
D 

D 

D 

-· ·;.Options 

Plan 
avafJable ln the Group Choices Plan, 

ncfle>riiooi't to Qne of the followlng funds unless 1 

to a locked-ln RRSP or LIRA (attach T2151 and locked-ln tormt 

to another Pension Plan (attach T2151)" 

assets to a LIF, LRlF or RLIF, ln the pension jurisdlction where this ls avallable 
uoçl~ri_JOOjlslaltion (attach T2151 and loCked-in formt 

receive an annulty from Sun life Financlaf (subJect to a minimum of $5,000.00) 

1 elect to receive an annulty frotn another Canadian. lnsurer" 

Transfer my assets to the Sun Life Flnanclal Group Retirement lncome Plan (refer to the 
enclosed "Group Reg/stered Retirement Incarne Plan" brochure) 

GRS Mnlnlslrator. X2 



1 certlfy ltlat the Information pr:ovlded above ls complete and ·tnia to the best Of my knowledge. 

Date'------ ------- Signature. __________________ _ 

1~ further clarification of my option selection ls required, 1 can be reached at: 

Daytlme phone number ( ) __ _ 

Alternate phone .number ( ) __ _ 

Please retum this form wfthin 90 days to: Sun Lite Financlal 
Group Retirement Services 
PO Box 11001 STN Centre-VIlle 
Monb"eal QC H3C 3P3 
Fax (514) 954-2077 

: ~ .. 

... · ... 

•:· · 
'· 

: :::.· ' =: 

·:··· 

.·. ,. 

. ·: . .· 

GRS Admlnlstrator. X2 
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Appendix 1: Correspondances Regarding 
Corrections to Bridge Benefits 
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Momeau Shepell Ud. 
Suite3007 · 
7071 Bayers Road 
Halifax NS B3L 2C2 

Attent10f1: Jessica Vandorpe 

Oear M.s. Vandorpe: 

Registered Plans Div. Ill 0002/ 000.2 

Noveniber 29, 2016 

PlanNumber 
0555201 . 

Nikita Buffone 
Tel. 613-954-1098 

Re: Pension Plan for Bargaioing Unit Employees of Wabush Mines, crtffs Mining Company, Managlng Agent, 
. Am~ud Rallway Campany, Wabush Lake Railway Company, Umfted (the "'Pianj 

We are il reeeiptofa letlerfrom Paula Boyd. sent May 13, 2016,ln regards to the bridglng benefits being pafd in exœss 
of the lnoome Tax Regulations liml1s. 

The Interpretation and application of bridging benettls under paragraph 8503{2)(b) of the Regulations that was ot4lined in 
the latter is correct. Bridging benefits thet have been paid and are currently belng pald to members, have exceed the 
funnufa und er subparagraph B503(2)(b)(iij, and the Plan ls ln a revocable position. We wftl not exercise our diScretion to 
give notice of lntem to ravoke the reglstration of the Plan, if the following are completed by the admlrustrator. 

1. The Plan admnlstrator is not requlred to ac:Cion r~ymenœ. tram affected membets è:urrentty receMng the excess 
bridge arnount or membel'$ past age 65; IXI!ess the adminislralor decide61o do so. 

2. Members currently receiving bridgi~ benefit5 lrf excess of the maxlmUJ:ll aJJowable under the Regulations wil have 
theil payrneotli reducod, going forward, to refled: the bridg~ limlts. 

3. Members who are cummtly not in reœlpt of bridgiog benefits are Slibject to 1he limits under pa~raph 8503(2Xb). 

We stress that this decision should not be taken as a precedent as any simifar situation would have to be judged on its 
own set of fac!s. 

s~ 
tor Dfreetor General 

Canadrî RegiSlered Pfan5 Directorate, Ottawa ON K1A OL5 
www.cra.gc.ca/rpd 

NOU-30-2016 11:47AM From:613 9S2 0199 ID:MORNEAU SHEPELL 



Me mo 

Date: November 22, 2016 Code: WABUSH 

To: Michael Delaney, Pension Benefit Standards Division 

Chuck Saab, Benoit Briere, Office of the Superintendent of Flnancial Institutions 

From: Paul Chang, Jessica Vandorpe Morneau Shepell 

CC: Marthe Brodeur, Cllffs Natural Resourœs 

Re: Pension Plan for Bargalning Unit Employees of Wabush Mines, Cliffs Mining Company; Managing 

Agent, Arnaud Railway Company, Wabush Lake Railway Company, Llmited ("the Bargaining Plan") 

Contributory Pension Plan for Salarled Employees of Wabush Mines, Cliffs Mining Company, Managing 

Agent, Arnaud Rallway Company, Wabush Lake Railway Company, Limlted (11the Salaried Plan") 

- Beneflts for members who transferred from the Bargaining Plan to the Salaried Pl an 

ln our review of the Salarled Plan valuation data, we found a number of retirees receivlng beneflts under subsection 

6.01(c}(i} of the Salaried Plan text, whlch provides for a minimum benefit wh en a member has transferred from the 

Bargalning Plan to the Salarled Plan. 

There are two Bargalning Plan beneflts being triggered under subsection 6.01(c)(i} of the Salaried Plan text: 

1. Thetemporary supplemental benefit under section 6.06 of the Bargainlng Plan text 

• This beneflt ls payable when a member qualifies for a pension beneflt commenclng on an Early 

Retirement Date or Special Early Retirement Date. 

2. The minimum monthly retirement income benefit under subsectlons 6.01(a} and 6.01(b) of the Bargaining 

Plan text 

• This benefit is payable wh en a member has 30years of Credited Service at their retirement date. 

ln the situation where a member has transferred from the Bargaining Plan to the Salarled Plan, 100% of the above­

noted benefits are currently belng paid out of the Salaried Plan assets. We have a different interpretation of the 

Salaried Plan provision: 

Temporary Supplemental 

Regarding the temporary supplemental benefit, subsection 2.08 of the Bargatning Plan text states that a transfer of 

employment shall not constitute a break ln continuous service for determinlng ellgibility for benefits. As such, on 

retirement any period of continuo us service under the Salarled Plan would be considered un der the Bargalning Plan 

and, should this addition al service cause a member to be eligible for the temporary supplemental benefit, the 

supplemental benefit ln respect of Bargalnlng Plan Credited Service should be payable from the Baf!aining Plan. 

Business. Neecis, Peopie. 



Minimum Monthly ln come 

Regarding the minimum monthly retirement income, it appears th at the lntent was to provtde this beneflt based on 
the combined Credlted Service und er the Bargaining Plan and Sa laried Plan. We. beli eve that the Salaried Plan text is 
not dear as subsection 6.01(c)(i) only refers to the term Credited Service (i.e., Credlted Service und er the Salaried 

Plan, rather than combined credited service between the 2 plans). Based on the language of the Salaried Plan text, a 
transferred employee would need 30 years Credlted Service un der the Sa!aried Plan after the transfer to receive the 
minimum beneflt. We ac:knowledge th at the company would most llkely want to provlde the benefit based on the 
c:ombined aedited service to facilita te employee transfers and ideally, we would not take away this benefit from any 
affected members who are currently recelving it. 

To our knowledge, the re was no corresponding asset transfer from the Bargaining Plan to the Salaried Plan upon the 
affected members' retirement. Combined with the fa ct that none of the members woufd have quallfied for the 
benefit based on the language in the Salarled Plan, it ls not appropriate th at the Salaried Plan pa y for the full a mount 
of the minimum benefit. We believe that the appropria te solution ls to allow members to retaln the benefit, but 
split the cost of the beneflt between the two plans rather th an being pa id 100% from the Salaried Plan. 

lntended Approadl 

If the plans were ongoing, the underfundlng would be resolved through company special contributions over tl me. As 

the plan is belng wound-up, it is important to correctly attribute obligations to each plan at the wind-up date. Our 
lntended approa~::h to resolve the above issues is to: 

a) pay the Bargainlng Plan temporary supplemental benefit (in respect of Bargaining Plan Credited Service) 
from the Bargaining Plan assets, and 

b) to split the minimum monthly retirement income bene fit between the Bargaining Plan and Salaried Plan in 
proportion to the first 30 years of credlted service accrued under the plans. 

These changes would be made retroactive to the wind-up date. Due to fa ct that employer special contributions up 
to the wind-up date would have been made based on the plan's funded positions, we do not intend to correct the 
situation wlth respect to payments prlor to the wlnd-up date. The intended approach will result in approximately a 
$700,000 reduction in the Salaried Plan wind-up liability and a correspondlng lncrease ln the Bargaining Plan wind-up 
llability. 
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17sa. Golno-œnœm baale ......................................................................................................................... -------

''.lia.~ btsll .............................................................................................................................. .. • $27,486,548.00 

173c. FordMigna1ed plana, lllllldmum fllndltv \!IIUellon biSb ... .. ... .. ... ••• .. .. • .. ........ ............. .... .. .. ...... • .. .. . ..... ... .. ..... .. .. .. -------

1T4.1:xc:es&aurptu. delacrAined attha....W.Ibt dalll: 

17AL~~ ......................................................................................................................... -~-----

174b. For dMIQnldad ~~~-. I!1Dimum fun<:llno Vllluallon bali& • .. .. .. .. • .... • .. .. • .. • .. .. .. .. .. • .. .. .. • . • .. .. • .. • .. •• • . • .. • • ... •••• ... • . • . . .. .. ••• • -------

tTI. For~ plana.IH!1l~r normal coat iMCIIn'rl1llecl undertha IIWldmum fun~ ""lua11atl baia: 

Pedod 1 ........................ · .... • ..... • .... • .... •• .................................................. · ........................ · ......... · · · .... · -------

Perlod 2 ........................................................................................................ , ................................... -~-----

Ptriod 3 ........................ , ................................................................................................................... -------

Partod 4 ........................................................................................................................................... -------

111. Mlrlkmlm .urpllla ,.quiRICI unw appllt::lllla penalcin btnetlt !egii1IIIICIC'IIIefole c:on.;bullon hcidly: 

17&a.Gotng.œn-~~bula ......................................................................................................................... -------

171b- 'Mncklp kils ............ , ........................... .. ............. ......................................... . ............................... -------

177. Maximum -.rt lhltcoulcl be c:i-lmeclu dg ille amployec-C11111rtbdion{s)-cl46led ben.titpl'll\4llons- undenubaectlon 147.2{2) of 
11\e~TftAr:t: 

177a. UnfUnded liebllty ................................................................................... •• • . ....... , ............ · ... • ........... .. 

$0.00 FW(od 1 ...................................................................................................................................... -----..:=~ 

Pattod 2 ............................ .. ........................................................................................................ -------

"-riad s ....................................................................................... .............................................. -------

Pwrlad 4 ................................................ • ................... • ........................ • ......... ··"" ..................... ·" -------

P~eSofl 



Protécted B v.tten c:ompleled 

Retraitfif 

Québec::: 
s. Addt6oaü WOnnaUon 

181.·Dllflll ~ wllldl tiMI nkl«tlcxn,!$lOrtii/IJ!:· ~' .................................................... , .................................... 1 v-rvv, 1 ~ 1 °! 1 

1118.Valutof:tddltioniii~·Win;~lb1·,~l'lton.àfun<SngU..si'S ............................... _ ............ , ........................ ------

187.VIIlile;of~lll-o~arlalngftomtn~l'lt.o!Hilti01wmeyb.als ......................................................................... ------

188. Slllpl'u. a~Jèlll1fllrtc:an'bea~U.the;payn~t~~~t«·~~ ...................... ·.~········· ................. .................. ---~--

1tt. ~ <miCIIIi:!:l11o(l payrnema ........................................................................................................................ ------

190. Tatar at 1lle lell8na oh;ndHaklll'llrilg eo:ôurit ln Ill& aiseb'on· •·JII~biula ......... , ............ ,; ................... , .. .. .. ... .... .. • . ... .. .. ........_ ____ _ 

19~ ""' .• t. .')!lllllf'6d bvtn ln 1 ln ill 4ICCO!Inllnlhot lldwlr!al....rUoillon on a·..-., ~-•• : • . ..... ; ............... . .. -....... ··~~ .... .. 

1H.Ite.serveon•'fun<lfr19b.ulf. ..................... ~ ....................................................................................................... ------

,~.P~ft)r.ad~diMalloiwonaflll)dln;IJiilllls; ........................................ , .......................................................... ------

P.ëttxl1 

200. Roset<teonaeoi\'Oney·be!lls ....................... · ........................ ,., ...................... · .................................................... ------

201. Pro\lilalon ~-c~v~~n~e deW!IIont 011. ~ l!alb ................................................. "•" ... .......... ..... •• ..... ... .... .... • • . .. . ------

Part VIl-Ce~tfon by Actuary 
A$ the actuary who~ the: fundlng valualion n!pOrt"(the ·report); 1 certîfv.lhat thb ~form acc:ura\ely .f$fleds ihe lrlfonnatlon 
pro~ ln the report. 

Oated this ----.,.,.
1
-
4
,----­

(da'() 

œy of ___ _.;.;'~2;;_ __ _ 
(mon'th} 

~ 

Ch-al:bei.Abf..AsRIQ.WIII~on.-com 

20Ui 

• oP1ionellnf'Oimll1lon. The Cmada f'I~Mn)U& Afeneywit.not~on pllln ~ ~ wllh•dlen1t Pi email, $ÏI!Ce"We CIWIOt~ Ille c:onlicle1-'rtility of 
emllled·lhfol'mltlofl. 

Personaf lnfonnalloOis çO!Jeded ~er the aulhorily .of sedlon 147.2 oi 11:1e lf'ICorn. rax ~and iS·u$8d for~ edmlnlstretion of a r~red penolon 
plan. 1t mlly.also .be used Jor.,al'!)' pU~pQse ~ to the ad~ or eoforœment:'of~ Ac:t·~ I!S'audlt and c:l3f'nPIIanœ. lnfontllJtion may. also be 
st\ared .or vert11ec1 \11'10~ lnfo~Shaiing ~ to·Jha.ax\ent ~. !ly lsw. Unde.t-tfte. ~ct; indMdl.lals ba~ the. rigtJt to acceea thalr 
pe_t100mlllnfo111'1a!!on a~ reQt18St·~.!f\tlt!!reareerrors. Ofomissiom. Refer.bilnfo:SOurQeriltt!l!lJl.ll.!i1SO.r.aigneyJk:!lnfs~.h:lml. persona! 
information benie 'CRA PPIJ228. 




